
 

 

Am unrhyw ymholiad yn ymwneud â'r agenda hwn cysylltwch â Amy Dredge 
 (Rhif Ffôn: 01443 863100   Ebost: dredga@caerphilly.gov.uk) 

 
Dyddiad: Dydd Mercher, 18 Gorffennaf 2018 

 
 
 
 
Annwyl Syr/Fadam, 
 
Bydd cyfarfod Cabinet yn cael ei gynnal yn Ystafell Sirhywi, Tŷ Penallta, Tredomen, Ystrad Mynach ar 
Dydd Mercher, 25ain Gorffennaf, 2018 am 2.00 pm. i ystyried materion a gynhwysir yn yr agenda 
canlynol.  Gall cynghorwyr a'r cyhoedd sy'n dymuno siarad am unrhyw eitem wneud hynny drwy wneud 
cais i'r Cadeirydd. Mae croeso i chi hefyd ddefnyddio'r Gymraeg yn y cyfarfod.  Mae'r ddau gais hyn yn 
gofyn am gyfnod rhybudd o 3 diwrnod gwaith, a bydd cyfieithu ar y pryd yn cael ei ddarparu os gofynnir 
amdano. 
 
 
 
 

 

Yr eiddoch yn gywir, 

 
Christina Harrhy 

PRIF WEITHREDWR DROS DRO 
 

A G E N D A 
 

Tudalennau 
  

 
 

1  I dderbyn ymddiheuriadau am absenoldeb  
 

 
 

Mae pob cyfarfod Pwyllgor yn agored i'r Wasg a'r Cyhoedd. Gofynnir i arsylwyr a chyfranogwyr 
ymddwyn gyda pharch ac ystyriaeth at eraill. Sylwer y bydd methu â gwneud hynny yn golygu y 
gofynnir i chi adael y cyfarfodydd ac efallai y cewch eich hebrwng o'r safle. 
 

Pecyn Dogfennau Cyhoeddus



 

 

 
2  Datganiadau o Ddiddordeb.  
  

Atgoffi’r Cynghorwyr a Swyddogion o'u cyfrifoldeb personol i ddatgan unrhyw fuddiannau 
personol a/neu niweidiol mewn perthynas ag unrhyw eitem o fusnes ar yr agenda hwn yn unol â 
Deddf Llywodraeth Leol 2000, Cyfansoddiad y Cyngor a'r Cod Ymddygiad ar gyfer Cynghorwyr 
a Swyddogion. 

 
 
I gymeradwyo a llofnodi’r cofnodion canlynol:- 
 
 
3  Cabinet a gynhaliwyd ar yr 11eg Gorffennaf 2018.  

1 - 6 
 

I dderbyn ac ystyried yr adroddiad(au) canlynol y mae angen penderfyniadau gweithredol arnynt 
 
 
4  Recriwtio a Chadw Gweithwyr Cymdeithasol mewn Timau Cymdogaeth Gwasanaethau i Blant.  

7 - 12 
 

5  Cynnig i Gynyddu Ffioedd Cludiant Hacni.  
13 - 36 

 
6  Cynllun Benthyciadau Gwella Cartrefi Cenedlaethol Diwygiedig.  

37 - 48 
 

7  Dyrannu arfaethedig o Gyllid ar gyfer Prentisiaethau ar draws Gwasanaethau'r Cyngor.  
49 - 56 

 
8  Dad-droseddu o Gynigion Parcio (Cam 2).  

57 - 70 
 

9  Strategaeth Rheoli Asedau Cartrefi Caerffili.  
71 - 88 

 
 
Cylchrediad: 
 
Cynghorwyr 
 C.J. Cuss, N. George, C.J. Gordon, Mrs B. A. Jones, P.A. Marsden, S. Morgan, L. Phipps, D.V. Poole a 
Mrs E. Stenner,  
 
A Swyddogion Priodol. 



 

 

 

CABINET 
 

COFNODION Y CYFARFOD A GYNHALIWYD YN NHŶ PENALLTA, TREDOMEN 
AR DDYDD MERCHER, 11EG GORFFENNAF 2018 AM 2.00 P.M. 

 

 
YN BRESENNOL  

 
Y Cynghorydd D.V. Poole - Cadeirydd 

 
Cynghorwyr: 

 
 C. Cuss (Gofal Cymdeithasol a Lles), N. George (Gwasanaethau'r Gymdogaeth), C. Gordon 

(Aelod Cabinet dros Wasanaethau Corfforaethol), B.A. Jones (Aelod Cabinet dros Gyllid, 
Perfformiad a Llywodraethu), P. Marsden (Addysg a Chyrhaeddiad), L. Phipps (Cartrefi a 
Lleoedd) ac E. Stenner (Yr Amgylchedd a Diogelwch y Cyhoedd).  

 
 

Ynghŷd â: 
 
 C. Harrhy (Prif Weithredwr Dros Dro), R. Edmunds (Cyfarwyddwr Corfforaethol dros Addysg a 

Gwasanaethau Corfforaethol), M. S. Williams (Cyfarwyddwr Corfforaethol Dros Dro - 
Cymunedau), S. Richards (Pennaeth Cynllunio a Strategaeth Addysg), R. Roberts (Rheolwr 
Perfformiad) ac A. Dredge (Swyddog Gwasanaethau Pwyllgor),  

 
 
1.  CROESO 
 
 Croesawyd Richard Edmunds, Cyfarwyddwr Corfforaethol dros Addysg a Gwasanaethau 

Corfforaethol newydd i'w gyfarfod cyntaf o'r Cabinet gan y Cadeirydd.  
 
 
2. YMDDIHEURIADAU DROS ABSENOLDEB 
 

Derbyniwyd ymddiheuriadau am absenoldeb oddi wrth y Cynghorwyr P.Marsden (Aelod 
Cabinet dros Addysg a Chyflawniad) a L.Phipps (Aelod Cabinet dros Gartrefi a Lleoedd) a 
D.Street (Cyfarwyddwr Corfforaethol - Gwasanaethau Cymdeithasol a Thai). 

 
 
3. DATGANIADAU O DDIDDORDEB 
 
 Datganodd  y Cynghorydd D. V. Poole (Arweinydd) ddiddordeb personol a rhagfarnol mewn 

perthynas ag eitem agenda 4 – Ffedereiddio Ysgolion.  Mae’r manylion wedi eu cofnodi gyda’r 
eitem briodol. 

 
 
 4. COFNODION CABINET - 27AIN MEHEFIN 2018  
 
 Cymeradwywyd cofnodion cyfarfod y Cabinet a gynhaliwyd ar 27ain Mehefin 2018 a'u llofnodi 

fel cofnod cywir. 
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Eitem Ar Yr Agenda 3



 
MATERION OEDD ANGEN PENDERFYNIADAU GWEITHREDOL 

 
5. FFEDEREIDDIO YSGOLION 
 
 Datganodd y Cynghorydd D. V. Poole (Arweinydd) ddiddordeb personol a rhagfarnol ar 

ddechrau'r cyfarfod mewn perthynas â'r eitem hon.  Mae'n Lywodraethwr Ysgol yn Ysgol 
Gynradd Trelyn ac Ysgol Gynradd Pengam ac adawodd yr ystafell pan gyflwynwyd yr 
adroddiad ac ni chymerodd ran yn y ddadl. 

  
Roedd yr adroddiad yn gofyn am gymeradwyaeth y Cabinet i symud i ymgynghoriad ffurfiol, 
mewn partneriaeth â phob un Corff Llywodraethu, er mwyn ffedereiddio'r ysgolion canlynol: 
 
 
Ysgol Gynradd y Parc ac Ysgol Gynradd Gilfach Fargod 
Ysgol Gynradd Trelyn ac Ysgol Gynradd Pengam 
Ysgol Iau Bedwas ac Ysgol Gynradd Rhydri 
Ysgol Gynradd Ynys-ddu ac Ysgol Gynradd Cwmfelin-fach 
 
Rhoddwyd gwybod i'r Cabinet am gefndir Rheoliadau Ffedereiddio Ysgolion a Gynhelir yng 
Nghymru Llywodraeth Cymru, a gyflwynwyd yn 2014 sy'n amlinellu'r prosesau a'r agweddau 
ymarferol ar sefydlu corff llywodraethu ysgol ffederal.  Mae'r adroddiad yn nodi'r Ysgolion a'r 
Cyrff Llywodraethol sy'n dymuno mynd ymlaen i ymgynghori'n ffurfiol mewn partneriaeth â'r 
Awdurdod Lleol.  Mae'r adroddiad yn cysylltu'n uniongyrchol â Chynllun Corfforaethol yr 
Awdurdod ac yn benodol Amcan Llesiant 2018 - 2023, Gwella Cyfleoedd Addysg i Bawb. 
 
Eglurwyd bod y term 'Ffederasiwn' yn disgrifio cytundeb ffurfiol a chyfreithiol ble mae nifer o 
ysgolion yn rhannu trefniadau Llywodraethu.  Amcan polisi Ffederasiwn Llywodraeth Cymru 
yw hyrwyddo cydweithio rhwng pob rhan o'r system addysg i wella canlyniadau. Mae 
ffedereiddio ysgolion yn ffordd fwy ffurfiol o ymestyn cydweithredu a hyrwyddo perthnasau 
gweithio agosach, a dyma'r brif fenter i gyflawni gwaith partneriaeth ffurfiol ymhlith ysgolion i 
wella perfformiad a lleihau'r bwlch cyrhaeddiad ar gyfer disgyblion difreintiedig. 
 
Cyfeiriwyd at baragraff 4.3. yn yr adroddiad sy'n crynhoi'r Rheoliadau Ffedereiddio.  
Rhoddwyd pwyslais ar ddau bwynt allweddol sef, un corff llywodraethu sy'n rhannu trefniadau 
llywodraethu ac, i'r ffederasiwn fod yn llwyddiannus, ymrwymiad i weithio fel grŵp o ysgolion a 
pharodrwydd i wneud pethau'n wahanol er budd ychwanegol pob disgybl, eu lles a'u 
cyflawniadau.  Eglurwyd hefyd y bydd ysgolion yn cadw eu cyllidebau eu hunain, bydd 
arolygiadau Estyn ysgolion unigol yn cael eu cynnal a bydd llwybrau archwilio ar wahân ar 
gyfer cyfrifon ysgol yn parhau.  Mae ceisio barn rhanddeiliaid yn ofyniad statudol.  
 
Nododd y Cabinet fuddion a heriau ffedereiddio.  Mae'r manteision yn cynnwys ysgolion sy'n 
gweithio gyda'i gilydd yn effeithlon ac yn gynaliadwy i godi safonau, gwella gwasanaethau a 
chynyddu cyfleoedd i ddisgyblion a staff, gan rannu adnoddau, arbenigedd a chyfleusterau.  
Mae un Corff Llywodraethol Ffederasiwn strategol yn golygu y gall yr ysgolion weithio'n ffurfiol 
gyda'i gilydd i wella cyfleoedd i blant.  Mae'r heriau'n cynnwys meithrin ymddiriedaeth rhwng 
llywodraethwyr a chymunedau ysgolion, ymrwymiad gan yr holl ysgolion dan sylw, gan gytuno 
ar weledigaeth a rennir a'r posibilrwydd o golli llywodraethwyr profiadol.   

 
 Esboniwyd cyfansoddiad y corff llywodraethu a bydd o leiaf 15 ac uchafswm o 27 o 

lywodraethwyr ar gyfer pob ffederasiwn.  Rhoddwyd gwybod i'r Cabinet am sefyllfa bresennol 
yr holl 8 corff llywodraethu a bod pob grŵp o ysgolion eisoes wedi bod yn 'gydweithredu' yn 
anffurfiol ers nifer o flynyddoedd.  Nodwyd y broses ffedereiddio ym mharagraff 4.29 o'r 
adroddiad a cham nesaf y broses yw symud ymlaen at Ymgynghoriad ffurfiol am gyfnod o 20 
niwrnod ysgol i dderbyn ymatebion cyrff llywodraethu.  Cyfeiriwyd y Cabinet at atodiad 1 sef 
dogfen enghreifftiol a fydd yn cael ei haddasu ar gyfer pob un o'r ffederasiynau ysgol. 
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 Gofynnodd y Cabinet am eglurhad ynglŷn â'r swyddogaeth Craffu o ran cyflwyno adroddiadau 
ar gyfer ysgolion ffederal, a holwyd a fyddai hyn yn cael ei ystyried yn arfer gorau.  Eglurwyd y 
gellid cyflwyno adroddiadau ysgol unigol yn yr un cyfarfod Craffu.  Mae ysgolion wedi bod yn 
cydweithredu 'yn anffurfiol' am nifer o flynyddoedd, gan rannu adnoddau a staff.  Mae'r broses 
hon yn cynnig sefydlogrwydd ar gyfer y dyfodol gan y gall ysgolion, gyda'r trefniadau 
presennol, dynnu'n ôl os ydynt yn dymuno ar unrhyw adeg heb rybudd, gan nad oes cytundeb 
ffurfiol ar waith.  Hysbyswyd yr Aelodau fod Swyddogion wedi cwrdd â llywodraethwyr ysgol a 
welodd y 'dwyn ynghyd' fel symudiad positif ymlaen.  Mae'r ysgogiad wedi deillio o'r cyrff 
llywodraethu.  Mae Estyn hefyd yn awyddus iawn i gefnogi ffedereiddio er mwyn y manteision 
addysgol a ddaw a'r rhannu adnoddau sydd eisoes yn gweithio'n dda iawn.    

 
 Trafododd y Cabinet y rheoliadau ac yn arbennig ysgolion yn cadw eu Penaethiaid neu un 

Pennaeth yn rheoli'r ysgolion ffederal.  Cadarnhawyd nad oes unrhyw gynigion i newid y 
strwythur presennol, fodd bynnag, byddai'r sefyllfa yn eithaf gwahanol pe bai uchafswm o 
chwe ysgol wedi'u cynnwys mewn un ffederasiwn.   

 
Yn dilyn ystyriaeth a thrafodaeth, cynigiwyd ac eiliwyd bod yr argymhellion yn yr adroddiad yn 
cael eu cymeradwyo.  Cytunwyd ar hyn yn unfrydol drwy godi dwylo. 

 

PENDERFYNWYD, am y rhesymau a gynhwysir yn Adroddiad y Swyddog:- 
 
(i) (i) cymeradwyo'r cynnig i fynd ymlaen i ymgynghori'n ffurfiol ar Ffedereiddio'r 

grwpiau o ysgolion canlynol: 
 
Ysgol Gynradd y Parc ac Ysgol Gynradd Gilfach Fargod.  
Ysgol Gynradd Trelyn ac Ysgol Gynradd Pengam.  
Ysgol Iau Bedwas ac Ysgol Gynradd Rhydri.  
Ysgol Gynradd Ynys-ddu ac Ysgol Gynradd Cwmfelin-fach 

 
(ii) yn dilyn yr Ymgynghoriad, dylid cyflwyno adroddiad pellach i'r Cabinet am 

benderfyniad terfynol ar y cynnig. 
  
 
6. BAND A O RAGLEN BAND YSGOLION AC ADDYSG YR 21AIN GANRIF  - Y 

DIWEDDARAF A'R DYRANNU ARFAETHEDIG O DANWARIANT 
 

Roedd yr adroddiad yn diweddaru'r Cabinet ar sefyllfa ariannol rhaglen Band A a gofynnodd 
am gytundeb ar gyfer y tanwariant rhagamcanol i'w ddyrannu i brosiect adnewyddu yn Ysgol a 
Chanolfan Adnoddau Cae'r Drindod, yn amodol ar gymeradwyaeth yr achos busnes gan 
Lywodraeth Cymru (LlC).   
 
Hysbyswyd y Cabinet bod Band A o Raglen Ysgolion ac Addysg yr 21ain Ganrif (2014-2019) 
wedi cymeradwyo dyraniad o £56.5 miliwn ar gyfer cynlluniau gwella/adeiladu newydd yn yr 
ysgolion a nodwyd ym mharagraff 4.3. o'r adroddiad.  Ar hyn o bryd mae'r tanwariant 
rhagamcanol presennol ar y rhaglen yn cael ei amcangyfrif yn £940,120.  Mae'r cyllid ar sail 
50/50 gyda Llywodraeth Cymru ac mae Cyngor Bwrdeistref Sirol Caerffili eisoes wedi neilltuo 
ei gyfran o'r swm o £56.5 miliwn.   
 
Nododd y Cabinet, er bod y tanwariant rhagamcanol yn amcangyfrif, derbyniwyd y wybodaeth 
ddiweddaraf heddiw a chadarnhawyd bod y broses gaffael wedi'i chwblhau a bod cost 
gyffredinol y prosiect wedi'i chadarnhau nawr yn £875,000.   Roedd yr amcangyfrif o ran 
adnewyddu Ysgol Gyfun Coed Duon a maes 3G yn £65,000 yn fwy na'r hyn a ragwelwyd.  
Gwnaed cais i Lywodraeth Cymru am ddyraniad ychwanegol o'r tanwariant rhagamcanol i 
gwrdd â'r cynnydd hwn.  Daw'r penderfyniad gan Banel Cyfalaf Llywodraeth Cymru a fydd yn 
trafod y cais yn eu cyfarfod nesaf ddydd Iau, 19eg Gorffennaf 2018.  Hysbysir yr Awdurdod 
Lleol am benderfyniad y panel erbyn 23ain Gorffennaf.  
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Oherwydd yr amserlenni cyfyngedig, nid oedd hi'n bosib i'r Pwyllgor Craffu Addysg am Oes 
ystyried yr adroddiad.  Gan fod y rhaglen bron â chwblhau, mae Llywodraeth Cymru wedi 
gofyn i bob Awdurdod Lleol nodi defnydd amgen o unrhyw danwariant rhagamcanol. 
 
O ran yr ymarfer blynyddol a ymgymerir bob blwyddyn i nodi meysydd blaenoriaeth ar gyfer 
Buddsoddi Cyfalaf Ysgolion, daeth yn amlwg bod angen ar Ysgol a Chanolfan Adnoddau 
Cae'r Drindod fuddsoddiad sylweddol i ddiwallu anghenion newidiol poblogaeth yr Ysgol 
bresennol ac yn y dyfodol.  Ar y cyfan mae hyn wedi codi yn sgîl anghenion cynyddol 
cymhleth y disgyblion sy'n cael eu derbyn i'r Ysgol.  Mae nifer o gyfarfodydd eisoes wedi'u 
cynnal yn cynnwys swyddogion ar draws yr Awdurdod a staff yn yr Ysgol sydd wedi nodi 
meysydd blaenoriaeth i'w gwario yn yr Ysgol i ddechrau.   Nodwyd manylion amdanynt ym 
mharagraff 4.8. yn yr adroddiad. 
 
Eglurwyd bod yr Awdurdod mewn partneriaeth â'r Ysgol a thrwy Fuddsoddi Cyfalaf, eisoes 
wedi ymestyn y ddarpariaeth sydd ar gael drwy ddarparu dwy ystafell ddosbarth ychwanegol.  
Mae hyn wedi caniatáu i'r Awdurdod ddarparu ar gyfer y nifer cynyddol o ddisgyblion sydd 
angen darpariaeth addysgol arbenigol.  Roedd y Cabinet yn falch o nodi y bydd y gwelliannau 
i Gae'r Drindod yn cyd-fynd ag ehangu pellach yr Ysgol a gynigiwyd o fewn rhaglen Band B yr 
21ain Ganrif a bydd hefyd yn cynorthwyo'r Awdurdod i fodloni gofynion y Bil Diwygio 
Anghenion Dysgu Ychwanegol (ADY) newydd  Yn ogystal, bydd y gwaith a nodir ym 
mharagraff 4.8 yn cael ei flaenoriaethu yn ôl fforddiadwyedd.  Bydd y gyllideb sydd ar gael ar 
gyfer y prosiect yn cael ei gyfyngu i uchafswm y tanwariant a gadarnhawyd ar y rhaglen Band 
A.  Cefnogodd y Cabinet y cynigion ar gyfer y nifer o fanteision y gellir eu cynnig i anghenion 
cymhleth cynyddol y disgyblion sy'n cael eu derbyn i'r Ysgol.  Estynnwyd canmoliaeth i'r 
Pennaeth yng Nghae'r Drindod am ei waith caled a'i ymrwymiad i'r Ysgol a'r disgyblion. 
 
Yn dilyn ystyriaeth a thrafodaeth, cynigiwyd ac eiliwyd bod yr argymhellion yn yr adroddiad yn 
cael eu cymeradwyo.  Cytunwyd ar hyn yn unfrydol drwy godi dwylo. 

 

PENDERFYNWYD, am y rhesymau a gynhwysir yn Adroddiad y Swyddog:- 
  

(i) cymeradwyo bod y tanwariant rhagamcanol ar Fand A o Raglen Ysgolion yr 
21ain Ganrif (a amcangyfrifir ar hyn o bryd yn £940,120) i'w ddefnyddio ar gyfer 
gwaith gwella yn Ysgol a Chanolfan Adnodau Cae'r Drindod; 
 

(ii) bod achos busnes manwl ar gyfer defnyddio'r tanwariant hwn gan gynnwys 
costiadau llawn, yn cael ei llunio a'i gyflwyno i Lywodraeth Cymru i'w hystyried. 

 

7. MONITRO'R GOFRESTR RISG CORFFORAETHOL  (Q1 – 2018/19) 
 

Rhoddodd yr adroddiad ddiweddariad i'r Cabinet ar y Gofrestr Risg Corfforaethol yn unol â 
Strategaeth Rheoli Risg y Cyngor, cyn ei chyflwyno i'r Pwyllgor Archwilio.   Mae'r adroddiad yn 
nodi'r trefniadau priodol sydd ar waith i brosesau Rheoli Risg y Cyngor gael eu monitro a'u 
harchwilio'n rheolaidd ac yn gadarn. 
 
Nododd y Cabinet fod gan yr Aelodau rôl tra phwysig i'w chwarae wrth werthuso trefniadau 
Rheoli Risg y Cyngor ac yn benodol mewn deall sut mae'r cyngor yn nodi, rheoli, a lle mae 
hynny'n bosibl, lliniaru neu ddileu risg.  Mae Rheoli Risg yn hanfodol er mwyn darparu 
Gwasanaethau'r Cyngor yn effeithiol.  Trafodwyd rôl y Cabinet a sut y caiff y Gofrestr Risgiau 
Corfforaethol ei llunio.   
 
Esbonwyd o dan Strategaeth Rheoli Risg y Cyngor, bod y Tîm Rheoli Corfforaethol yn monitro 
Risgiau Corfforaethol y Cyngor a bod gan y Pwyllgor Archwilio rôl adolygu a herio'r Gofrestr 
Risgiau a, lle bo hynny'n berthnasol, cynlluniau gweithredu canlyniadol, ar gyfer Risgiau 
strategol a Chorfforaethol allweddol y Cyngor.  Mae'r Gofrestr Risg Gorfforaethol yn 'ddogfen 
fyw' a gall newid pan gaiff ei hadolygu a'i hasesu bob hyn a hyn.  Cyflwynwyd risgiau newydd, 
caewyd y risgiau presennol, newidwyd lefelau risg (CAG) (coch/ambr/gwyrdd), diweddarwyd 
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camau lliniaru a sylwadau cynnydd.  Wrth symud ymlaen, bydd y Cabinet yn derbyn 
adroddiadau cynnydd bob chwe mis am y Gofrestr Risg Gorfforaethol.  Darparwyd crynodeb 
o'r prif newidiadau a chadarnhawyd nad oedd unrhyw risgiau newydd wedi'u nodi ers y 
cyfarfod diwethaf o'r Cabinet a gynhaliwyd ar 14eg Chwefror 2018.  
 
Gofynnwyd am eglurhad mewn perthynas â CMT42 - Ymadael â'r UE (tynnwyd y risg).  
Eglurwyd bod elfennau o arian yr UE wedi'u symud i'r gyllideb sy'n gysylltiedig â'r Cynllun 
Ariannol Tymor Canolig oherwydd ansicrwydd cyllid yr UE yn y dyfodol.  Mynegwyd pryderon 
mewn perthynas â CMT39 - Eiddilwch y Farchnad Gofal Cymdeithasol, gan fod yr Adroddiad 
Fframwaith Gofal Cartref wedi ei ohirio o'r Pwyllgor Craffu Iechyd, Gofal Cymdeithasol a Lles 
ar 19eg Mehefin 2018.  Yn absenoldeb y Cyfarwyddwr Corfforaethol dros Wasanaethau 
Cymdeithasol a Thai, nid oedd y wybodaeth ddiweddaraf ar gael ynghylch pryd fydd yr 
adroddiad yn cael ei ystyried unwaith eto gan y Pwyllgor Craffu. 

 
Yn dilyn ystyriaeth a thrafodaeth, cynigiwyd ac eiliwyd bod yr argymhellion yn yr adroddiad yn 
cael eu cymeradwyo.  Cytunwyd ar hyn yn unfrydol drwy godi dwylo. 

 

PENDERFYNWYD, am y rhesymau a gynhwysir yn Adroddiad y Swyddog i 
gymeradwyo'r Gofrestr Risg Corfforaethol cyn gyflwyno'r diweddariad i'r Pwyllgor 
Archwilio.  

 
 
 Terfynwyd y cyfarfod am 2.35pm. 
 
 Cymeradwywyd a llofnodwyd fel cofnod cywir yn amodol ar unrhyw gywiriadau a wneir yn y 

cyfarfod a gynhelir ar y 25ain Gorffennaf 2018. 
 
 

__________________ 
CADEIRYDD 

 

 

Page 5



Gadewir y dudalen hon yn wag yn fwriadol
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CABINET - 25TH JULY 2018 
 

SUBJECT: SOCIAL WORKER RECRUITMENT AND RETENTION IN CHILDREN’S 
SERVICES LOCALITY TEAMS 

 

REPORT BY: CORPORATE DIRECTOR, SOCIAL SERVICES & HOUSING 
 

 
1. PURPOSE OF REPORT 
 
1.1 To report the recruitment and retention challenges being faced within Children’s Services and 

the direct correlation with the Council’s current salary scales for Social Workers and Senior 
Practitioners.  The report also identifies additional resources required to safely manage the 
significant increase in workload experienced over the last 12 to 18 months. 

 
1.2 To seek Cabinet approval to use service reserves to fund the recruitment of four additional 

Social Workers (in addition to the two unfilled posts agreed last year) and an Independent 
Reviewing Officer to meet workload demands. 

 
1.3 To apply a market supplement of £3227 to all Social Worker and Senior Practitioner posts in 

the six Children’s Services Locality Teams, which will be reviewed 12 months after 
implementation and be reported to Cabinet. 

 
 
2. SUMMARY 
 
2.1 Cabinet are already aware of the service pressures faced across Children’s Services with the 

increased complexity of difficulties being presented by families, the significant increase of 100 
Looked After Children, the resultant projected budget overspend and the relentless demands 
of increased court proceedings. 

 
2.2 Children’s Services relies on professionally trained and registered Social workers and Senior 

Practitioners in order to deliver its statutory function. Ensuring the Council has a high quality 
workforce is imperative to managing the risks to children, young people and families across 
the Borough. Over the last 12-18 months, we have been experiencing increasing difficulties in 
both recruiting and retaining qualified staff in the six frontline Locality Teams across the 
Division.  

 
2.3 Discussions undertaken with staff leaving and potential applicants who do not accept posts 

confirm that the current level of remuneration is a critical factor.  The Council offers the lowest 
starting salary and a restricted salary scale for their Social Worker posts in comparison with 
neighbouring Local Authorities with whom we are in direct competition for qualified staff. 

 
2.4 This report identifies the additional resources required in response to the workload pressures 

and considers the possible actions that can be taken to respond to the recruitment and 
retention crisis that is being experienced. 

 
 
3. LINKS TO STRATEGY 
 
3.1 Social Services & Well Being (Wales) Act 2014. 
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3.2 Children’s Services Commissioning Strategy 2015-2020. 
 
3.3 Well-Being of Future Generations Act (Wales) 2015.  The recommended course of action 

contributes to the following Well-being Goals:  
 

 A resilient Wales  

 A healthier Wales  

 A more equal Wales. 
 
 
4. THE REPORT 
 
4.1 Frontline Children’s Services teams, called Locality Teams in Caerphilly, have historically 

been areas where recruitment and retention of staff can be challenging  
 
4.2 There are 6 Locality Teams covering the following geographical areas across the Borough; 

Risca, Blackwood, Bargoed, Rhymney, Caerphilly Town East and Caerphilly Town West.  
These teams provide direct social work support to children, young people and their families 
across the following key service areas: 

 

 Assessment and care planning 

 Children in need services 

 Children on the Child Protection Register 

 Children Looked After 

 Court proceedings 
 
4.3 The Teams are responsible for undertaking assessments on referrals received from the 

Information, Advice & Assistance (IAA) Service – the front door for Children’s Services, 
developing Care & Support Plans and delivering direct social work support.  The key pressure 
across the Teams relates to court work and Cabinet will recall their support for the request for 
additional fixed term Social Workers for the Locality and Fostering Teams and an additional 
Solicitor for the Legal Team that was approved in July 2017.   

 
 Recruitment: 
 
4.4 Currently there are 14 full time equivalent vacancies for qualified Social Workers (including 

the 2 additional posts agreed last year) and Senior Practitioners across the teams with the 
Rhymney Team currently being worst affected with 4 full time vacancies.  Overall the Locality 
Teams Social Worker vacancy level equates to 23%. 

 
4.5 Whilst adverts continue to run, Children’s Services has to cover these critical vacancies 

through the use of Agency staff which can be disruptive to case planning, can result in poor 
outcomes and inevitably comes at additional cost.  This is not a sustainable position.   

 
4.6 Comparisons undertaken across neighbouring local authorities confirm that: 
 

 Caerphilly’s starting salary for Social Workers and Senior Practitioners is the lowest in the 
region 

 Newport and Monmouthshire’s starting salary for Social Workers and Senior Practitioners 
is the same as the top of Caerphilly’s grade 

 The recruitment of Social Workers across South Wales is highly competitive and 
Caerphilly’s position in the market is no longer strong enough to attract applications.  

 The option to continue to pay salaries at their current level cannot be supported. 
 
4.7 It is important to acknowledge that Caerphilly was one of the first Councils to implement Job 

Evaluation with Newport and Monmouthshire being two of the most recent to complete the 
task.  This may be a factor in the difference in pay scales across the Councils.  
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4.8 Social Worker recruitment is always advertised externally.  Over the past two years 25 adverts 
have been run for Social Workers within the front line Children’s Services teams of which, 3 
adverts were re-advertised due to low interest and 7 adverts failed to recruit to the post 
advertised. Response rates have decreased during this time, the average number of 
applications in 2016/17 was 7 per vacancy and this has dropped to an average of 4 
applications per advert in 2017/18. Senior Practitioner posts are promotional and it is 
important to acknowledge that the majority of appointments are made internally from the 
existing pool of Social Workers thereby generating Social Worker vacancies. 

 

 Additional workload pressures: 
 

4.9 In July 2017, Cabinet approved the recruitment of two additional fixed term Social Workers to 
the Locality Teams to support the increased court pressures but we have been unable to 
recruit to these posts.  The salary and fixed term nature of the positions does not make them 
attractive.   

 

4.10 There has been a further significant increase of 105 Looked After Children (LAC) over the last 
twelve months which equates to the caseloads of at least 4 Social Workers.  It is therefore 
proposed that four more additional posts are required to meet the increased demands and all 
the posts need to be advertised as permanent.  Any potential risk for the Council can be 
mitigated by the fact that there is a natural turnover of Social Workers and posts can be 
reduced in the future through vacancy management. 

 

4.11 This increase in LAC also equates to a whole time equivalent caseload for an Independent 
Reviewing Officer (IRO).  The IRO role is a statutory role and they are required to 
independently review the Care & Support plans for children Looked After.  They play a critical 
quality assurance role in ensuring plans accurately reflect the individual needs of each child 
and ensuring the child’s wishes and feelings are taken into account. It is proposed that an 
additional IRO is recruited at Senior Practitioner grade. 

 

 Training secondments: 
 

4.12 Supporting unqualified staff to undertake training to qualify and register as a Social Worker is 
a proven way of ensuring vacancies are able to be filled going forward.  When recruitment 
pressures were not as challenging, staff secondments were suspended across the 
Directorate.  It has been agreed that secondments recommence in Children’s Services only, 
utilising Welsh Government grant funding available through Workforce Development.  
Seconded staff will require study days and placement opportunities to be made available. 

 

 Retention: 
 

4.13 The current level of resignations and vacancies is significant and the turnover rate for the 
previous two years has been 24% in front line Children’s Services teams.  Some staff are 
transferring to posts in Adult Services and Adoption due to the pressure of Children’s Services 
work.  A few staff are moving due to promotion.  Over half the staff leaving have cited 
remuneration as the critical factor and when staff can be paid £3k more in another Local 
Authority for doing the same job it is hard to argue. 

 

4.14 The Divisional Management Team are confident that Social Work staff are well supported with 
good quality managerial supervision and oversight, well managed caseloads (when fully 
staffed)  and a structured and perhaps most importantly, safe framework in which to practice.  
Anecdotally, we are aware that staff who have left have only recognised this level of support 
once they left and acknowledge this can be as important as remuneration.  However, it is 
difficult to use this argument when the financial information is so stark. 

 

 Options for consideration: 
 

4.15 As outlined in paragraph 4.7 above, the option to continue as we are has been considered but 
is not deemed to be a sustainable position. A report was presented to Corporate Management 
Team who in turn agreed a Task Group consisting of Finance, Human Resources and Social 
Services should be established to identify options. 
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4.16 Two options were considered by the Task Group: 
 

1. Regrade Social Workers to Grade 10 and Senior Practitioners to Grade 11 within the 
existing Job Evaluation Pay Scales to align Caerphilly with the other Council’s in 
Gwent.   

 
 The Task Group considered this option and concluded that the Council should not re-

evaluate the Grade 9-12 posts because of the equal pay claim potential for all other 
posts in those grades across the whole of the Council. 

 
2. Introduce a market supplement in recognition of the recruitment difficulties and the 

workload pressures in Children’s Services Locality Teams only.  
 

The Task Group agreed that a market supplement should be applied to the posts 
within the Children’s Services Locality Teams.  This supplement would need to be 
£3227 to make it competitive with Newport and Monmouthshire.  The Group 
considered whether this should be applied across the Division and/or the Directorate 
and agreed that the rationale for applying the supplement clearly links to persistent 
and sustained recruitment difficulties over 18 months in specific teams. 

 
4.17 The Task Group therefore proposed the following: 
 

 The recruitment of four additional Social Workers (in addition to the two unfilled posts 
agreed last year) and an Independent Reviewing Officer to meet workload demands 

 Apply a market supplement of £3227 to all Social Worker and Senior Practitioner posts in 
the six Children’s Services Locality Teams 

 All current Locality Team vacancies will initially be ring fenced internally to allow Social 
Workers in teams that do not attract the supplement the opportunity to apply to transfer 
into vacancies if they wish to. 

 The market supplement will be reviewed 12 months after implementation though it is fully 
acknowledged that it is unlikely to change. 

 
 

5. WELL-BEING OF FUTURE GENERATIONS 
 
5.1 Social Services contribute to the Well-being Goals and the 5 ways of working in the context of 

strategy and vision, preventing problems occurring or getting worse and collaborating to meet 
agreed objectives specifically: 

 

 Corporate planning 

 Risk management 

 Workforce planning 

 Performance management 

 Financial planning. 
 
 

6. EQUALITIES IMPLICATIONS 
 
6.1 Children’s Services provides care and support to the most vulnerable children, young people 

and families in Caerphilly.  It is essential that levels of Qualified Social Workers are 
maintained in order to safeguard and protect these most vulnerable groups and not leave 
them at risk.  However, the Council's EIA process does not need to be applied in this matter.  

 
 

7. FINANCIAL IMPLICATIONS 
 
7.1 The full year cost of implementing a £3,227 market supplement to the posts within the six 

Locality Teams will be £264,776.  This is based on 7 Social Workers and 3 Senior 
Practitioners in each of the six teams plus the two additional posts agreed last year and 
includes employer’s National Insurance and Superannuation contributions. 
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7.2 The full year cost of the 4 additional Social Workers (Grade 9 plus the market supplement) 

and 1 Independent Reviewing Officer (Grade 10 with no market supplement) would be 
approximately £244k. 

 
7.3 It is proposed that the additional cost of £338,666 for the remainder of 2018/19 is funded 

through the one-off use of Social Services Reserves.  The recurring cost for subsequent 
financial years will need to be incorporated into the budget setting process for 2019/20 in the 
light of anticipated growth to be allocated to the Directorate of Social Services. 

 
 
8. PERSONNEL IMPLICATIONS 
 
8.1 There are Human Resources implications related to the implementation of these proposals 

and HR have been fully involved in the process. 
 
 
9. CONSULTATIONS 
 
9.1 The report reflects the views of the consultees. 
 
9.2 The Trade Unions, GMB and Unison have both confirmed their full support of the application 

of the Market Supplement based on the rationale outlined in this report. 
 
9.3 Staff briefings within Children’s Services have taken place. 
 
 
10. RECOMMENDATIONS 
 
10.1 Cabinet is asked to note the content of this report.  
 
10.2 Cabinet is asked to approve the use of Social Services Reserves in the sum of £338,666 to 

fund the following proposals for the remainder of 2018/19: -  
 

a) The recruitment of four additional Social Workers (in addition to the two unfilled posts 
agreed last year) and an Independent Reviewing Officer to meet workload demands.  

 
b) The application of a market supplement of £3,227 to all Social Worker and Senior 

Practitioner posts in the six Children’s Services Locality Teams, which will be reviewed 12 
months after implementation with a further report being presented to Cabinet at that time. 

 
 
11. REASONS FOR THE RECOMMENDATIONS 
 
11.1 To ensure Cabinet is fully aware of the staffing pressures being experienced in Children’s 

Services and the associated financial implications of these pressures. 
 
11.2 For Cabinet to provide support to Children’s Services to assist in combating the challenges 

being faced. 
 
 
12. STATUTORY POWER  
 
12.1 Social Services and Well Being (Wales) Act 2014. 
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Authors: Gareth Jenkins, Assistant Director – Children’s Services 
Consultees: Cllr Carl Cuss, Cabinet Member 

Dave Street, Corporate Director – Social Services 
Lynne Donovan – Head of Human Resources 
Nicole Scammell – Section 151 Officer 
Stephen Harris – Interim Head of Corporate Finance 
Social Services Senior Management Team – Dave Street, Jo Williams, Shaun 
Cozens, Mike Jones and Shaun Watkins 

 Corporate Management Team – Christina Harrhy, Dave Street, Mark Williams and 
Richard Edmunds 

 Children’s Services Divisional Management Team – Nicola Barrett, Carol Davies, 
Janine Edwards, Dave Thomas, Michaela Rogers and Steph Williams  
Bethan Manners Principal Solicitor Litigation and Welfare 

 Anwen Cullinane – Senior Policy Officer (Equalities and Welsh Language) 
 Lisa Lane – Interim Monitoring Officer 
 GMB and Unison Trade Unions 
 
Background Papers: 
Report to Cabinet 19th July 2017 – Request for Additional Resources in Response to Increased 

Demand within Children’s Services. 
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CABINET - 25TH JULY 2018 
 

SUBJECT: PROPOSAL TO INCREASE HACKNEY CARRIAGE FARE TARIFFS 
 
REPORT BY: CORPORATE DIRECTOR FOR EDUCATION AND CORPORATE 

SERVICES 
 

 
1.1 The attached report, which was considered by the Taxi and General Committee on 21st 

June 2018, set out proposals for an increase in the hackney carriage fare tariff, ahead of 
their presentation to Cabinet for approval. 

 
1.2 The Committee were advised of requests received from the Caerphilly County Borough Taxi 

Drivers Association (CCBTDA) and two Hackney Carriage Vehicle Proprietors for the current 
hackney carriage fare tariff to be increased.  As the current tariff has been in place since 
2010, this should be reviewed in line with the current economic climate.  The report 
therefore outlined the details of the requests and how the increase could be achieved. 

 
1.3 Members were referred to the information contained in the report and its appendices, 

including the current tariff, the Council’s position within the National Fare Table, a 
comparison of the two mile tariff across Wales, a comparison of  each proposal as 
suggested by the trade and Licensing Authority demonstrating the prospective fares based 
on 1 to 5 mile journeys, details of the proposals made by the trade, a draft  new tariff  based 
on the most popular proposal, and the Council’s Equality Impact Assessment.  Members 
were also given the opportunity to view a letter from the Licensing Department to the trade in 
respect of the proposals (which was referred to in the report in respect of Appendix D but 
omitted from the agenda pack). 

 
1.4 Officers outlined the consultation undertaken in respect of the proposals and the resultant 

responses and level of support for each proposal, as set out in Section 4.6 of the report.  
Proposal 1 consisted of identical suggestions made by the taxi association and one 
proprietor, whilst Proposals 2 and 3 were submitted by another licensee.   

 
1.5 It was noted that the Licensing Department had suggested its own proposal (Proposal 4) as 

part of the tariff increase exercise, which was supported by the majority of respondents (46 
out of 97 respondents which equated to 47.4% of the responses).  This would see a tariff 
increase to fares of between 4%-13%, depending on the relevant tariff period.  Members 
were also asked to note the proposal to amend the range for times of operation relating to 
Tariffs 1 and Tariff 2 (from 6am and midnight and midnight to 6am respectively, to be 
amended to 7am to 7pm and 7pm to 7am respectively) 

.  
1.6 Members were therefore asked to consider the proposals and recommend a preferred 

option to Cabinet.  It was explained that following ratification by Cabinet, and if no objections 
are received following advertisement in the press for a 14-day period, the fare tariff shall 
come into effect immediately. If any objections are received then Cabinet will receive a 
further report to consider these and to approve the fare tariff with or without modification and 
the date upon this should come into effect.   

 
1.7 A representative of the CCBTDA and a local taxi proprietor also addressed the Committee 

regarding the proposals.  They spoke of the need to increase fare tariffs in order to meet 
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their increasing operation costs and provide a reasonable wage for drivers, to create parity 
with tariffs across other local authorities, and also to level the disparity between their tariffs 
and the prices charged by competitor transport companies.  One speaker also queried the 
accuracy of the response levels and suggested that some responses had been collectively 
submitted at a meeting of the CCBTDA on behalf of several drivers and therefore the true 
percentage of support for some of the proposals could be much higher. 

 
1.8 During the course of the ensuing debate, Officers responded to Members’ concerns 

regarding the accuracy of the response levels against each proposal, by providing 
clarification on the consultation process and the recording process for responses.  
Discussion took place regarding the number of taxi drivers across the county borough, the 
number of responses received, and the number of drivers who have membership of the 
CCBTDA.  It was emphasised to the Committee that every licensed driver in the county 
borough had been consulted on the proposals.   

 
1.9 Members discussed whether it might be beneficial to defer the matter in order to seek 

clarification on the response levels to the consultation and ascertain whether all responses 
had been received by the Authority and not solely made to the taxi association.  Officers 
outlined the options available to the Committee in this regard but highlighted the need for a 
recommendation to be made to Cabinet in the near future, given the current economic 
climate and the fact that there had been no increase to fares since 2010. 

 
1.10 Following consideration of the report, and having moved and seconded Proposal 4, an 

amendment was moved and seconded in that Proposal 1 as set out in the report be 
recommended as the preferred option to Cabinet.  By a show of hands (and in noting that 
there were 5 for and 5 against with 3 abstentions) and with the casting vote of the Chair, the 
amendment was declared lost. 

 
1.11 The Taxi and General Committee then took the substantive motion and by a show of hands 

(and in noting there were 5 for with 4 against and 4 abstentions) it was recommended to 
Cabinet that:- 

 
(i) Proposal 4 in respect of an increase to the hackney carriage fare tariff as set 

in the report and Appendix F be approved, to enable the proposal to be 
advertised in the press for a 14-day period;  

 
(ii) it be noted that following the consultation period if no objections are received, 

the fare tariff shall come into effect immediately.  If any objections are 
received then Cabinet will receive a further report to consider these and to 
approve the fare tariff with or without modification and the date upon this 
should come into effect. 

 
1.12 Cabinet are asked to consider the above recommendations. 
 
 
Author:  R. Barrett, Committee Services Officer, Ext. 4245 
 
Appendix Report to the Taxi and General Committee on 21st June 2018 
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TAXI AND GENERAL COMMITTEE – 21ST JUNE 2018 

SUBJECT: PROPOSAL TO INCREASE HACKNEY CARRIAGE FARE TARIFFS 

REPORT BY: INTERIM CORPORATE DIRECTOR COMMUNITIES 

1. PURPOSE OF REPORT

1.1 That the Taxi and General Committee consider the proposals set out in the report with a view 
to recommending to Cabinet an increase in the hackney carriage fare tariff, in light of requests 
received from members of the taxi trade. 

2. SUMMARY

2.1 Requests have been received from the Caerphilly County Borough Taxi Drivers Association 
(CCBTDA) and two Hackney Carriage Vehicle Proprietors for the current hackney carriage 
fare tariff to be increased.  The current tariff has been in place since 2010 and should be 
reviewed in line with the current economic climate.  This report outlines the details of the 
requests and the method by which this can be achieved. 

3. LINKS TO STRATEGY

3.1 The review of the Hackney Carriage Fare Tariff contributes to the following Well-being Goals 
within the Well-being of Future Generations Act (Wales) 2015: 

• A prosperous Wales
• A resilient Wales
• A more equal Wales

4. THE REPORT

4.1 In accordance with Section 65 of the Local Government (Miscellaneous Provisions) Act 1976, 
a local authority may fix and vary the rates or fares within their district and all other charges in 
connection with the hire of a hackney carriage.  However, prior to bringing into force any 
changes, the authority must publicise its proposals in the local press for a period of fourteen 
days to allow for any objections. 

4.2 The current tariff was introduced in August 2010 following requests for an increase from 
members of the taxi trade due to increasing fuel costs at that time.  The trade were consulted 
on the need for a review in 2014 but there was insufficient support at that time for any 
increase or amendment. A copy of the current tariff is attached as Appendix A.  

4.3 Officers have noted the tariffs that apply in neighbouring authorities and information contained 
within “The Private Hire and Taxi Monthly” magazine, which publishes “league tables” 
showing fare tariffs throughout England and Wales.  Recent comparisons show that based 
upon a two mile journey, the current national average fare is £5.83, the all-Wales average is 
£5.22 and the regional average in Gwent is £5.04.  This Authority’s two mile tariff equates to 
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£4.80.  Caerphilly CBC currently sits at 338 out of 370 local authorities in National Fare 
Tables.  A copy of this table is attached as Appendix B.  Comparison of the two mile tariff 
across Wales is attached as Appendix C. Since 2010, there has been an increase in the 
cost of fuel of 3.72%.  The latest figures for CPI Consumer Price Index are 2.3%. 

4.4 Caerphilly County Borough Taxi Drivers Association (CCBTDA) and two Hackney Carriage 
Vehicle Proprietors submitted requests for the current hackney carriage fare tariff to be 
increased. One of the licensees’ proposal was identical to the taxi association, whilst another 
licensee submitted two separate proposals. Proposals for an increase were circulated to all 
482 licensed drivers and proprietors of hackney carriages in the borough who were invited to 
comment on the proposals or make additional suggestions. A copy of the letter, the details of 
each proposal demonstrating the prospective fares based on 1 to 5 mile journeys and a 
response form sent to the trade are attached for information as Appendix D.  The proposals 
submitted by the trade are attached as Appendix E.  

4.5 Members will note that the Licensing service suggested its own proposal (Proposal 4) as part 
of the tariff increase exercise. This was suggested in acknowledgement that an increase in 
the tariff was overdue, given the last increase in 2010 and the valuable role that taxi and 
private hire vehicles undertake in respect of transport provision in the borough. However 
relevant consideration must be given to fare paying passengers as it would be perhaps 
unrealistic to expect members of the public to support the cost of a 20-30% increase in a two 
mile fare as suggested in two of the trade proposals, in one tariff increase.  

4.6 The consultation ended on the 27th April 2018. In total there were a total of 97 responses the 
breakdown of which are detailed below with the majority supporting proposal 4.- 

Proposal No of Responses Percentage in favour 
1 15 15.5% 
2 5 5.2% 
3 1 1.0% 
4 46 47.4% 
No Increase 8 8.2% 
Unclear 2 2.1% 

4.7 Members are asked to consider the proposals set out in this report and to recommend a 
preferred proposal to Cabinet.  In addition to the recommendation from this Committee 
Cabinet will be asked to note that following the consultation period if no objections are 
received, the fare tariff shall come into effect immediately.  If any objections are received then 
Cabinet will receive a further report to consider these and to approve the fare tariff with or 
without modification and the date upon this should come into effect.  

4.8 Members will see that the majority of respondees were in support of proposal 4.  If approved 
this would result in the following: - 

• Tariff 1 – An increase of 40p for the first mile and 20p for each subsequent mile.

• Tariff 2 – An increase of 40p for the first mile and 20p for each subsequent mile.

• Tariff 3 – An increase of 40p for the first mile and 60p for each subsequent mile.

• Tariff 4 – An increase of 40p for the first mile and 40p for each subsequent mile.

• Tariff 5 – An increase of 40p for the first mile and 60p for each subsequent mile.

A copy of the proposed new tariff (proposal 4) is attached for Member information as 
Appendix F. 

Members will note that it is also proposed to amend the times of operation relating to the fares 
from 6am to midnight and midnight to 6am to 7am to 7pm and 7pm to 7am. 
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This provides the trade with the opportunity of increased income with Tariff 2 commencing at 
7pm as opposed to midnight.  It is believed that such a move would not disadvantage daytime 
taxi users, whilst those seeking to enjoy the night time economy would be charged at tariff 2 
rates from 7pm and not midnight.  A number of respondees suggested that the change of tariff 
should be 6am-6pm, however it is believed that this could have a detrimental impact upon the 
number of passenger who use taxis to get to and from work. 

Comparisons with national, regional and neighbouring authorities, as stated earlier in the 
report, suggest that an increase in the tariff is overdue.  Caerphilly CBC would move to 258 in 
the National Fare tables if the proposals above were agreed.  If a new tariff is introduced 
meters in hackney carriages will require re calibrating.  It is also noted that 8 respondees were 
not in favour of any tariff increase, preferring to remain with the current tariff.  One respondent 
made reference to a loss of custom should there be a tariff increase.  Another stated that he 
believed that customers are currently paying too much.  These licensees will have the ability 
to continue to offer a lower tariff should they choose. 

5. WELL-BEING OF FUTURE GENERATIONS

5.1 This report and associated proposals contributes to the Well-being Goals as set out in Links to 
Strategy above.  They are consistent with the five ways of working as defined within the 
sustainable development principle in the Act.  There is an emphasis on prevention and public 
protection as the tariff setting process establishes a maximum standard charge applicable to 
all hackney carriages.  There is also involvement particularly through the consultation process 
for the trade to submit proposed amendments to the tariff. 

6. EQUALITIES IMPLICATIONS

6.1 An EIA screening has been completed in accordance with the Council’s Strategic Equality 
Plan and supplementary guidance and some potential negative impact has been identified 
affecting one or more of the target groups.  A full EIA has been carried out and the summary 
and recommendations are included below.  The completed EIA is attached as Appendix G.  

6.2 Increasing the tariff of fares will impact on the travelling public and in particular on those 
groups that use Hackney carriages more often as detailed in the EIA.  The increase is 
believed to be moderate and if implemented Tariff 2 will not apply until 7pm thus not impacting 
on day time travel.  The taxi trade also have to earn a living and the current tariff is below the 
regional and national average and has not increased since 2010. Running costs have 
increased since that time and so in summary the conclusion is that the tariff should be 
amended and that an increase is overdue.  The EIA will be updated after the formal 
consultation exercise.  

7. FINANCIAL IMPLICATIONS

7.1 There are no financial implications except for the advertising costs in publishing details of the 
proposals for which a budget already exists. 

8. PERSONNEL IMPLICATIONS

8.1 None. 

9. CONSULTATIONS

9.1 Responses to consultation with the trade are reflected in 4.4 to 4.6 above. 

9.2 This report has been sent to the Consultees listed below and all comments received are 
reflected in this report. 
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10. RECOMMENDATIONS 
 
10.1 Members consider the proposals on the amendments to the hackney carriage fare tariff, and 

make recommendations to Cabinet to approve them, to enable them to be advertised in the 
press for a 14-day period. 

 
 
11. REASONS FOR THE RECOMMENDATIONS 
 
11.1 To bring into force amendments to the hackney carriage vehicle fare tariff following 

consultation with representatives of the trade.  This is an Executive function. 
 
 
12. STATUTORY POWER  
 
12.1 Local Government (Miscellaneous Provisions) Act 1976. 
 
 
Author: Lee Morgan, Licensing Manager. 
Consultees:  Cllr Denver Preece Chair, Licensing Committee 

Cllr Julian Simmonds, Vice Chair, Licensing Committee 
Cllr Eluned Stenner, Cabinet Member for Environment and Public Protection 
Mark S. Williams, Interim Corporate Director Communities  
Robert Hartshorn, Head of Policy and Public Protection 
Jacqui Morgan, Trading Standards, Licensing and Registrars Manager 
Lisa Lane, Interim Monitoring Officer 
Mike Eedy, Finance Manager 
James Williams, Senior Solicitor, Legal Services 
Anwen Cullinane, Senior Policy Officer (Equalities and Welsh Language) 
Shaun Watkins, HR Manager 
Huw Morgan, Team Leader Integrated Transport 
Ruth Evans, Senior Transport Officer  

 
Appendices: 
Appendix A - Current Hackney Carriage Fare Tariff 
Appendix B - Private Hire Monthly National Table of Fares 
Appendix C - 2 mile Tariff Comparison across Wales 
Appendix D - Letter to the trade and details of each proposal with 5 mile comparison 
Appendix E - Trade Proposals 
Appendix F - Tariff for Proposal 4 
Appendix G - Equality Impact Assessment 
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  Appendix A 

H:\Committee\Reports\Taxi and General Committee Reports 21 June 2018\Proposal to Increase Hackney Carriage Fare Tariffs App A.doc 

CAERPHILLY COUNTY BOROUGH COUNCIL 
CYNGOR BWRDEISTREF SIROL CAERFFILI 

FARES FOR HACKNEY CARRIAGES 
  
TARIFF 1 (1-4 passengers for hiring begun between 6.00 am & 
midnight) 

 

For the first mile or part thereof £3.00 
For each subsequent 1/18th of a mile or part thereof         10p 
  
TARIFF 2 (1-4 passengers for hiring begun between midnight & 6.00 
am) 

 

For the first mile or part thereof £3.50 
For each subsequent 1/20th of a mile or part thereof        10p 
  
TARIFF 3 (1-4 passengers for hiring on Bank & Public Holidays and 5-
8 passengers for hiring at all times) 

    

For the first mile or part thereof. £4.50 
For each subsequent 1/18th of a mile or part thereof           15p 
  
TARIFF 4 (1-4 passengers for hiring between 6.00 pm Christmas Eve 
and 6.00 am on 27th December and between 6.00 pm New Years Eve 
and 6.00 am on 2nd January only) 

     
 

For the first mile or part thereof £6.00 
For each subsequent 1/18th of a mile or part thereof           20p 
  
TARIFF 5 (5-8 passengers for hiring between 6.00 pm Christmas Eve 
and 6.00 am on 27th December and between 6.00 pm New Years Eve 
and 6.00 am on 2nd January only) 

 

For the first mile or part thereof £9.00 
For each subsequent 1/18th of a mile or part thereof        30p 
  
WAITING TIME  (Incorporated in each of the above Tariffs)  
For each period of 30 seconds or uncompleted part thereof        10p 
  
EXTRA CHARGES  
N/A incorporated in Tariffs 3 & 5  
Animals carried at the driver’s discretion (except guide, hearing & other 
assistance dogs which will be carried free of charge) 

50p each 

Contamination fee for fouling of the vehicle £150.00 
  
JOURNEYS OUTSIDE CAERPHILLY COUNTY BOROUGH  
Fares for journeys ending outside the area of the Caerphilly County Borough and in 
respect of which no fare or rate of fare was agreed before the hiring was effected, 
must not exceed the authorised fare scale as shown above 
 
Dated this 12th day of August 2010 
MR. R. HARTSHORN 
Head of Public Protection 
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Tariff One - Two Mile Comparison Appendix C
Authority 2 Mile Fare Last rise
Carmarthenshire £6.00 2011
Ynys Mon £5.80 2017
Monmouthshire £5.70 2011
Vale of Glamorgan £5.65 2011
Wrexham £5.60 2011
Newport £5.60 2015
Cardiff £5.59 2016
Gwynedd £5.50 2011
Pembrokeshire £5.40 2008
Powys £5.40 2018
Ceredigion £5.20 2014
Conwy £5.20 2016
Denbighshire £5.20 2010
Rhondda Cynon Taf £5.20 2012
Swansea £5.05 2008
Neath Port Talbot £5.00 2007
Bridgend £4.90 2011
Flintshire £4.90 2008
Caerphilly £4.80 2010
Torfaen £4.80 2008
Merthyr Tydfil £4.50 2008
Blaenau Gwent £4.30 2006
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  Appendix F 

H:\Committee\Reports\Taxi and General Committee Reports 21 June 2018\Proposal to Increase Hackney Carriage Fare Tariffs App F.doc 

CAERPHILLY COUNTY BOROUGH COUNCIL 
CYNGOR BWRDEISTREF SIROL CAERFFILI 

FARES FOR HACKNEY CARRIAGES 
  
TARIFF 1 (1-4 passengers for hiring begun between 7.00 am & 
7.00pm) 

 

For the first mile or part thereof £3.40 
For each subsequent 1/20th of a mile or part thereof         10p 
  
TARIFF 2 (1-4 passengers for hiring begun between 7.00pm & 7.00 
am) 

 

For the first mile or part thereof £3.90 
For each subsequent 1/22th of a mile or part thereof        10p 
  
TARIFF 3 (1-4 passengers for hiring on Bank & Public Holidays and 5-
8 passengers for hiring at all times) 

    

For the first mile or part thereof. £4.90 
For each subsequent 1/22nd of a mile or part thereof           15p 
  
TARIFF 4 (1-4 passengers for hiring between 7.00 pm Christmas Eve 
and 7.00 am on 27th December and between 7.00 pm New Years Eve 
and 7.00 am on 2nd January only) 

     
 

For the first mile or part thereof £6.40 
For each subsequent 1/20th of a mile or part thereof           20p 
  
TARIFF 5 (5-8 passengers for hiring between 7.00 pm Christmas Eve 
and 7.00 am on 27th December and between 7.00 pm New Years Eve 
and 7.00 am on 2nd January only) 

 

For the first mile or part thereof £9.40 
For each subsequent 1/20th of a mile or part thereof        30p 
  
WAITING TIME  (Incorporated in each of the above Tariffs)  
For each period of 30 seconds or uncompleted part thereof        10p 
  
EXTRA CHARGES  
N/A incorporated in Tariffs 3 & 5  
Animals carried at the driver’s discretion (except guide, hearing & other 
assistance dogs which will be carried free of charge) 

50p each 

Contamination fee for fouling of the vehicle £150.00 
  
JOURNEYS OUTSIDE CAERPHILLY COUNTY BOROUGH  
Fares for journeys ending outside the area of the Caerphilly County Borough and in 
respect of which no fare or rate of fare was agreed before the hiring was effected, 
must not exceed the authorised fare scale as shown above 
 
Dated this h day of 2018 
MR. R. HARTSHORN 
Head of Public Protection 
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APPENDIX G 

 

EQUALITY IMPACT ASSESSMENT FORM 
April 2016 

 
THE COUNCIL’S EQUALITIES STATEMENT 
 
This Council recognises that people have different needs, requirements and goals and we 
will work actively against all forms of discrimination by promoting good relations and 
mutual respect within and between our communities, residents, elected members, job 
applicants and workforce. 
 
We will also work to create equal access for everyone to our services, irrespective of 
ethnic origin, sex, age, marital status, sexual orientation, disability, gender reassignment, 
religious beliefs or non-belief, use of Welsh language, BSL or other languages, nationality, 
responsibility for any dependents or any other reason which cannot be shown to be 
justified. 
 
NAME OF NEW OR 
REVISED PROPOSAL* 

 
Review of Hackney Carriage Tariff of Fares 
 

DIRECTORATE  
Communities 
 

SERVICE AREA  
Public Protection 

CONTACT OFFICER  
Jacqui Morgan 
 

DATE FOR NEXT REVIEW 
OR REVISION 

 
At next tariff review or on receipt of objections to the 
formal consultation process. 
 

 
*Throughout this Equalities Impact Assessment Form, ‘proposal’ is 
used to refer to what is being assessed, and therefore includes policies, 
strategies, functions, procedures, practices, initiatives, projects and 
savings proposals.  

Page 28



 
INTRODUCTION 
 
The aim of an Equality Impact Assessment (EIA) is to ensure that Equalities and Welsh Language 
issues have been proactively considered throughout the decision making processes governing 
work undertaken by every service area in the Council as well as work done at a corporate level. 
 
The form should be used if you have identified a need for a full EIA following the screening process 
covered in the Equalities Implications in Committee Reports guidance document (available on 
the Equalities and Welsh Language Portal on the Council’s intranet). 
 
The EIA should highlight any areas of risk and maximise the benefits of proposals in terms of 
Equalities. It therefore helps to ensure that the Council has considered everyone who might be 
affected by the proposal. 
 
It also helps the Council to meet its legal responsibilities under the Equality Act 2010 (Statutory 
Duties) (Wales) Regulations 2011, the Welsh Language (Wales) Measure 2011 and supports the 
wider aims of the Well-being of Future Generations (Wales) Act 2015. There is also a requirement 
under Human Rights legislation for Local Authorities to consider Human Rights in developing 
proposals. 
 
Specifically, Section 147 of the Equality Act 2010 is the provision that requires decision-makers to 
have ‘due regard’ to the equality implications of their decisions and Welsh Language Standards 88-
97 require specific consideration of Welsh speakers under the Welsh Language Standards (No.1) 
Regulations 2015. 
 
The Older People’s Commissioner for Wales has also published ‘Good Practice Guidance for 
Equality and Human Rights Impact Assessments and Scrutinising Changes to Community 
Services in Wales’ to ensure that Local Authorities, and other service providers, carry out thorough 
and robust impact assessments and scrutiny when changes to community services are proposed, 
and that every consideration is given to mitigate the impact on older people and propose 
alternative approaches to service delivery. 
 
The Council’s work across Equalities, Welsh Language and Human Rights is covered in more 
detail through the Equalities and Welsh Language Objectives and Action Plan 2016-2020. 
 
This approach strengthens work to promote Equalities by helping to identify and address any 
potential discriminatory effects before introducing something new or changing working practices, 
and reduces the risk of potential legal challenges.  
 
When carrying out an EIA you should consider both the positive and negative consequences of 
your proposals. If a project is designed for a specific group e.g. disabled people, you also need to 
think about what potential effects it could have on other areas e.g. young people with a disability, 
BME people with a disability. 
 
There are a number of supporting guidance documents available on the Equalities and Welsh 
Language Portal and the Council’s Equalities and Welsh Language team can offer support as the 
EIA is being developed. Please note that the team does not write EIAs on behalf of service areas, 
the support offered is in the form of advice, suggestions and in effect, quality control. 
 
Contact equalities@caerphilly.gov.uk for assistance. 
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PURPOSE OF THE PROPOSAL 
 
1 What is the proposal intended to achieve? 

(Please give a brief description of the purpose of the new or updated proposal by way 
of introduction.) 
 
The aim of the proposal is to set a tariff of fares that is reasonable to the travelling public and 
to the taxi trade who earn a living by owning or driving hackney carriages. The current tariff of 
fares has not increased since 2010. A number of factors influencing taxi journey costs have 
increased since that time e.g. 3.2 % increase in fuel costs and significant increases in vehicle 
insurance prices. The latest figures for CPI Consumer Price Index is 2.3%. 
 
 
 

  
2 Who are the service users affected by the proposal? 

(Who will be affected by the delivery of this proposal? e.g. staff members, the public 
generally, or specific sections of the public i.e. youth groups, carers, road users, 
people using country parks, people on benefits etc.) 
 
Members of the public who use Hackney Carriages and Hackney carriage drivers and 
proprietors who earn their living from this trade. 
 
 
 

 
 
IMPACT ON THE PUBLIC AND STAFF 
 
3 Does the proposal ensure that everyone has an equal access to all the 

services available or proposed, or benefits equally from the proposed 
changes, or does not lose out in greater or more severe ways due to the 
proposals? 
(What has been done to examine whether or not these groups have equal access to 
the service, or whether they need to receive the service in a different way from other 
people?) 
 
 
Tariff of fares applies to all passengers who use Hackney carriage vehicles with a set tariff of 
fares. An increase may impact on those that use taxis regularly, the elderly , the young, 
those who live in rural areas with limited public transport, do not have access to their own 
transport, have mobility issues. Passengers may however also contact private hire 
companies and book vehicles in advance with prior knowledge of the cost of the journey. 
These fees are set by the private hire companies themselves and are not subject to this 
assessment.    
 
 
 

 Actions required: 
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4 What are the consequences of the above for specific groups?  
(Has the service delivery been examined to assess if there is any indirect affect on 
any groups? Could the consequences of the policy or savings proposal differ 
dependent upon people’s disability, race, gender, sexuality, age, language, 
religion/belief?) 
 
Passengers 
The increase in fares applies to all passengers regardless of race, ethnicity, sexual 
orientation or religion/belief. An increase may impact more on those that use taxis regularly, 
live in rural areas with limited public transport, do not have access to their own transport, 
have mobility issues. 
 
There is no specific data available on impacts of tariff increases on users in Wales. Statistics 
from the Department of Transport in England in 2016 provide information on categories of 
users generally of Hackney carriage and Private hire vehicles by age, gender, mobility 
difficulties, household income and car access. The data includes average number of 
journeys for people in various groups.  This has been used to assess impact in conjunction 
with statistical information for the borough from the 2011 census.    
Taxi Trade 
The taxi trade would benefit from a Tariff increase as the current tariff has not been 
increased since 2010. It was reviewed in 2014 but there was no appetite from the trade for 
an increase at that time. Members of the trade have approached the authority requesting an 
increase due to increased costs .   
 
One proposal put forward by the trade equated to a 25% increase. Option 4 proposes an 
increase of 13% for a 2 mile journey. National average fare for a 2 mile journey is £5.82, 
regional average £5.04, CCBC current tariff is £ 4.80.     
 
Insure survey of 1000 drivers in 2016 
Fuel costs have increased by 3.2 % since 2010, average spend on fuel by drivers in Wales  
is £80 per week . General consumer insurance costs have risen by 15% since 2010. 
Average cost of taxi insurance is between £1000 and £4000 per annum. Maintenance costs 
between £50 and £100 per month. Average taxi driver earnings in Wales before tax = £310 
per week. 40 % of responders sited the cost of being a taxi driver as the biggest threat to 
their profession. 
 
CCBC consultation exercise.  
 
482 consulted, 20% response rate. 94 % of responders were in favour of an increase, 47.4 
% in favour of option 4. 8.2 % were against an increase. The Tariff is the recommended fare 
, drivers may charge less but cannot charge more. There will be a cost to proprietors for 
recalibration of meters if the tariff is amended. 
 

 Actions required: 
  
Consideration of proposed amendments at Licensing Committee and Cabinet. Formal 
consultation exercise and consideration of responses, objections received before a further 
Licensing Committee to set the tariff.   
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5 In line with the requirements of the Welsh Language Standards. (No.1) 

Regulations 2015, please note below what effects, if any (whether positive or 
adverse), the proposal would have on opportunities for persons to use the 
Welsh language, and treating the Welsh language no less favourably than the 
English language. 
(The specific Policy Making Standards requirements are Standard numbers 88, 89, 
90, 91, 92 and 93. The full detail of each Standard is available on the Equalities and 
Welsh Language Portal) 
 
The tariff of fares required to be displayed in hackney carriages is bilingual and applies 
across the board so there would be no impact on the Welsh language.  The consultation 
advertisement in newspapers and on the CCBC website will be bilingual. The language 
requirements of taxi drivers, proprietors is recorded and complied with when corresponding 
with them.  
 
 
 

 Actions required: 
 
Produce new bilingual tariffs and issue to trade once tariff is set.   
 
 
 

 
INFORMATION COLLECTION 
 
6 Is full information and analysis of users of the service available? 

(Is this service effectively engaging with all its potential users or is there higher or 
lower participation of uptake by one or more groups? If so, what has been done to 
address any difference in take up of the service? Does any savings proposals include 
an analysis of those affected?) 
 
See section 4 .      
 
We are not aware of any information specifically for Wales so have used the data in survey 
detailed in section 4 above and the CCBC profile from the last census. 
 
NB where “taxi” is used below this includes private hire vehicles as well as taxis. 
Percentages in brackets are figures for CCBC from the 2011 census. Caerphilly has a 
divergent demographic profile with a higher proportion of children and people of retirement 
age than Welsh averages. It has the second lowest employment rate in Wales with 
comparatively higher levels of deprivation. 
 
 
Proposal 4 has been used to consider financial impact . 
 
Passengers 
 
General impact  
 
Average person takes 11 trips per annum, 49% trips for leisure purposes, 51% shopping, 
personal business& commuting. 24% of trips are less than 2 miles, 50% are between 2 and 5 
miles.     
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Annual increase of £6.60 for 2 mile journeys and £ 13.20 for 5 mile journeys.  
 
Largest use group by age is 16 to 29 year olds ( 12.7% 33,437) 
 
Women take more trips than men, averaging 12 per year (50.5 % CCBC population) 
 
Passengers with mobility issues take on average 16 journeys per year (14% or 
approximately 25,000 ) 
 
Annual increase of £9.60 for 2 mile journeys and £ 19.20 for 5 mile journeys.  
 
Household income  
 
Average person in the lowest real income quintile take 14 journeys per year averaging 4.6 
miles. Annual increase =£16.80 for 5 mile journeys. 
 
No car access 
 
Persons with no access to a vehicle take on average 29 journeys per annum.  
Annual increase of £17.40 for 2 mile journeys, £34.80 for 5 mile journeys. 
 
A person using a taxi once a week for a journey to a supermarket etc. 
Annual increase 2 mile journey £31.20, 5 mile journey £62.40. 
 
 
 

 Actions required: 
 
As information on this issue is limited we will endeavour to strengthen our understanding by 
engaging with organisations representing those with protected characteristics for example, 
50+ Forum, Caerphilly County Borough Access group, Disability Can Do, Deafblind.org etc.   
 
 

 
CONSULTATION 
 
7 What consultation has taken place? 

(What steps have been taken to ensure that people from various groups have been 
consulted during the development of this proposal? Have the Council’s Equalities 
staff been consulted? Have you referred to the Equalities Consultation and 
Monitoring Guidance?) 
 
Members of the taxi trade have been consulted on suggestions for amending the tariff and 
stakeholders within the authority. Members of the Taxi and General Licensing Committee will 
consider a number of proposals for amending the tariff and the taxi trade consultation 
responses. The Committee will then recommend a proposed new tariff to Cabinet who give 
approval for formal consultation via an advertisement in the local press. This is a statutory 
requirement.  
 
The proposed tariff will also be published on the CCBC website and displayed at Ty Penallta.  
The authority will issue a press release making the public aware of the 14 day consultation 
and how to give feedback on the amended tariff. Representatives of groups likely to be more 
effected by the increase will proactively be made aware of the consultation e.g 50+ Forum, 
Disability groups.  
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If no objections are received the tariff will come into effect at the end of the 14 day 
consultation period. If objections are received a further meeting of the Taxi and General 
Licensing Committee will be convened to consider the objections and to determine the tariff 
that will apply in the borough.       
 
 
 

 Actions required: 
Publish proposed tariff as detailed above and take action depending on whether or not any 
objections are received. Review EIA in light of any comments received. 
 
 
 

 
MONITORING AND REVIEW 
 
8 How will the proposal be monitored? 

(What monitoring process has been set up to assess the extent that the service is 
being used by all sections of the community, or that the savings proposals are 
achieving the intended outcomes with no adverse impact? Are comments or 
complaints systems set up to record issues by Equalities category to be able analyse 
responses from particular groups?)  
 
Monitor complaints received about tariffs, feedback from trade and public on any impacts of 
the increase. Review if any objections are received to the formal consultation. Additionally at 
the next tariff review and or when any new data is available on taxi usage in Wales/ the 
borough.   
 
 
 

 Actions required: 
 
Monitor as detailed above.   
 
 

 
9 How will the monitoring be evaluated? 

(What methods will be used to ensure that the needs of all sections of the community 
are being met?) 
 
 
Monitor any complaints, data received for impacts on specific groups.  
 
 
 
 

 Actions required: 
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10 Have any support / guidance / training requirements been identified? 
(Has the EIA or consultation process shown a need for awareness raising amongst 
staff, or identified the need for Equalities or Welsh Language training of some sort?) 
 
Officers involved in the Tariff review process, consultation and preparation of reports for the 
Licensing Committee and Cabinet have recently attended training on Equality Impact 
Assessments. Training materials from the course are also available for dissemination to 
other officers in the team.    
 
 
 
 

 Actions required:  
 
Managers will consider the need for staff members to attend general Equalities training. 
 
 
 
 

 
11 Where you have identified mitigating factors in previous answers that lessen 

the impact on any particular group in the community, or have identified any 
elsewhere, please summarise them here.  
 
 
Increasing the tariff will impact on Hackney Carriage users, higher users for whatever reason 
( age , mobility, no access to vehicles etc) will obviously be more affected . The taxi trade 
also have to earn a living. The tariff has not increased since 2010 and costs associated with 
providing that service have increased significantly since then.  The increase is modest and if 
implemented Tariff 2 will not have effect until 7pm so will not impact on day time users.  
 
 
 

 
12 What wider use will you make of this Equality Impact Assessment? 

(What use will you make of this document i.e. as a consultation response, appendix 
to approval reports, publicity etc. in addition to the mandatory action shown below?) 
 
All CCBC EIA’s are published on our website. This EIA will be included as an appendix to 
the report for the Taxi and General Licensing Committee and Cabinet.  
 
 
 

 Actions required: 
 

• EIA, when completed, to be returned to equalities@caerphilly.gov.uk for publishing 
on the Council's website. 
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Completed by: Jacqui Morgan  

Date: 21.5.18 

Position: Group Manager 

Name of Head of Service: Rob Hartshorn  
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CABINET – 25TH JULY 2018  
 

 
SUBJECT: REVISED NATIONAL HOME IMPROVEMENT LOAN SCHEMES AND 

ASSOCIATED AMENDMENTS TO PRIVATE SECTOR HOUSING 
RENEWAL POLICY 

 
REPORT BY: DIRECTOR - SOCIAL SERVICES AND HOUSING 
 

 
1. PURPOSE OF REPORT  
 

 
1.1 To inform Members of the changes introduced by Welsh Government (WG) in relation to the 

 Houses into Homes and Home Improvement Loan schemes, and the need to amend the 
Authority’s Private Sector Housing Renewal Policy accordingly.  

 
1.2 To advise Members of changes introduced by WG in relation to the financing of capital 

budgets for Home Improvement Loans and Houses into Homes schemes. 
 

1.3 A Cabinet decision is required in respect of amendments to the Private Sector Housing 
Renewal Policy in relation to loans for owner occupiers and landlords, including a proposal to 
offer lifetime loans to help those homeowners most in need.  

 
 
2. SUMMARY 
 
2.1 Home Improvement Loan Scheme / Houses into Homes Scheme 
 
2.1.1    In February 2018, WG introduced amendments to the Houses into Homes and Home 
            Improvement Loan schemes that will affect arrangements for loans currently offered by 

Caerphilly County Borough Council. The report outlines how the revised National Home 
Improvement Loan Scheme is required to operate. 

 
2.2 Financing of capital budgets for Home Improvement Loans and Houses into Homes 

Schemes 
 
2.2.1  In February 2018, WG introduced changes to the capital funding arrangements for Local 

Authorities who offer Houses into Homes and Home Improvement Loans. These changes 
were accepted, in principle, by the Cabinet Member for Homes and Places and Interim Head 
of Corporate Finance, to enable the Council to accept the award of funding within the 
specified timescale.  
 

2.2.2   There were originally 2 separate sources of capital funding. Initially, non repayable, recyclable 
WG capital grant was provided for the Houses into Homes scheme, which was operated on a 
regional basis. In addition, WG provided a source of capital funding in the form of an interest 
free, long term repayable loan to Local Authorities, to fund loans for home owners and 
landlords and to return Empty Properties back into use.  
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2.2.3   Both sources of funding will now be merged to form a single pot for the Authority to utilise for 
repayable loans according to local need and demand. However the Authority must ensure that 
sufficient funding is available to allocate to loans in respect of Empty Properties to ensure that 
the all Wales sector target of 5,000 homes brought back into use is met.  

 
2.3 Owner Occupier Repayable Financial Assistance - ‘Lifetime Loans’ 
 
2.3.1  In addition to requiring changes to the administration of existing loans available to owner 

occupiers and landlords, as a condition of accepting the revised award for loan assistance, 
WG require the Local Authority to also provide repayable financial assistance to low income 
owner occupiers, who fail Home Improvement Loan affordability criteria and are ineligible for 
other available grants. These ‘lifetime loans’ will be available to remove hazards within the 
home and to make the homes ‘safe, warm and secure’. 

 
2.3.2   Such assistance is to be provided at the discretion of the Local Authority and is required to be 

offered in addition to pre-existing financial assistance products. It should have been made 
available to the public by 30th June 2018 but WG are aware of our timeline for consideration 
by Cabinet. 

  
2.3.3   As the changes to existing loans and the introduction of Owner Occupier Repayable Financial 

Assistance are prescriptive in their format Members are asked to consider only whether or not 
to agree to make the revised financial products available as part of the Private Sector Housing 
Renewal Policy.   

 
 
3. LINKS TO STRATEGY 

 
3.1    The provision of loan assistance to house owners within the County Borough supports all six 

key priorities identified within the Caerphilly County Borough Council Private Sector Housing 
Renewal Policy. This policy is the strategic document upon which the Authority’s private 
sector housing activities are based. By providing a framework for the improvement of 
conditions and management within the private sector the policy also links to:  
 

 Improving Lives and Communities; Homes in Wales (WG 2010) which sets out the 
national context on improving homes and communities. 

 The Caerphilly We Want (CCBC, 2018 – 2023) Well-Being Plan: Positive Places – 
Enabling our communities to be resilient and sustainable  

 Corporate Plan 2018-2023 Well-being Objective 3 – Address the supply, condition and 
sustainability of homes throughout the County Borough and provide advice, assistance or 
support to help improve people’s health and well-being. 

 
3.2     The recommended course of action contributes to the following Well-being Goals within the  
           Well-being of Future Generations Act (Wales) 2015: 

 
• A prosperous Wales 
• A resilient Wales 
• A healthier Wales 
• A more equal Wales 
• A Wales of cohesive communities 
• A globally responsible Wales 
 

 
4. THE REPORT 
 
4.1  In January 2015 WG launched an initiative offering interest free long term loans to Local 

Authorities, providing a source of capital funding to enable them to offer Home Improvement 
Loans to qualifying house owners.  The loan was for a maximum 15 year period with Authorities 
having to make staged repayments to the UK treasury in years 13 to 15.  
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4.2   To participate in the scheme WG set some ‘ground rules’ and required that Home Improvement 
Loans to eligible applicants be provided within a prescribed framework that mirrored the 
principles of a loan product previously endorsed by Cabinet in April 2014. These interest free 
loans required staged repayments or full repayment at the end of the loan term or on sale of the 
property if earlier and were available to owner occupiers and landlords for a variety of uses 
such as:  

 

 A top up to grant assistance 
 

 To fund a means tested contribution towards grant 
 

 To refurbish and bring back into use a long term empty property 
 

 As assistance to those households who fall outside the qualification criteria for grant aid 
 

 As match funding to support other initiatives. 
 
4.3   A report was submitted to Cabinet in November 2014 outlining how the scheme would operate 

and highlighting the links to the Authority’s existing Private Sector Housing Renewal Policy. As 
the scheme was prescriptive Members were asked to consider adoption of the scheme as part 
of its Private Sector Housing Renewal Policy. Cabinet subsequently endorsed the proposal and 
26 loans, worth £356,923.46 have since been awarded.         

  
4.4   Since April 2012 this Authority has also participated in the Houses into Homes scheme in 

partnership with the other four Authorities in the Gwent region. The principles of the scheme 
were outlined to Members by way of a report on Empty Homes submitted to the Living 
Environment Scrutiny Committee in March 2012. Essentially this scheme offered interest free 
loans to owners of long term empty properties to assist in bringing them back to beneficial use 
for sale or rent. WG initially funded this scheme by way of a capital grant to the region which 
each member Authority could call upon as demand warranted. This Authority has to date 
authorised 11 Houses into Homes loans, utilising loan funding of £524,935.86, bringing 16 
homes back into use to date. These loans were repayable after 2 to 3 years with the fund 
available for recycling. 

 
4.5    Both of these Housing Loan Schemes were reviewed by WG in 2017 as it recognised that: 
 

 Many Local Authorities do not currently have the resources to adequately run the schemes. 
 

 Utilisation of funding and demand for both schemes is low in many areas 
 

 Housing into Homes loans use capital grant funding when it would be more efficient to use 
the capital loan funding  
 

 Whilst the Home Improvement Loan scheme is funded by the capital loan funding, it does 
not meet the objective of assisting those most in need, which can only be done with capital 
grant funding. 

 
4.6    Following this review WG confirmed that changes to the current loan schemes were necessary 

in order to ensure resources are used effectively, in light of the underutilisation of the funding 
over the previous two years. 

 
4.7  In February 2018, WG introduced changes to the capital funding arrangements for Authorities 

who offer Houses into Homes and Home Improvement Loans. These revised arrangements 
were formally accepted, in principle, by the Cabinet Member for Homes and Places and Interim 
Head of Corporate Finance, to enable the Authority to accept the award of funding within the 
specified timescale. The 2 separate sources of capital funding are detailed below. 

 

 A repayable, recyclable WG capital grant that was provided for the Houses into Homes 
schemes, and operated on a regional basis.  This award of grant funding was up to 
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£1,087,580 for the Authority. 
 
 

 A repayable, interest free, long term loan to Local Authorities provided for the Home 
Improvement Loans scheme and loans to return Empty Properties to use. This award of 
repayable funding was for £1,117,808 for this Authority. 

 
4.8     These have now been merged to form a single pot, for the Authority to utilise according to local 

demand. However, the Authority must continue to ensure that sufficient funding is available to 
allocate for loans in respect of Empty Properties to ensure that the all Wales sector target of 
5,000 homes brought back into use by 2020/21 is met. The financial award amounts remain 
unchanged. The original maximum 15 year period which applied in relation to the capital loan 
money, with Authorities having to make staged repayments to the UK Treasury in years 13 – 
15, also remains (year 15 ends 31.03.2030). The previous regional arrangements in place for 
the capital grant funding have now ceased. 

 
4.9      WG have also altered the loan schemes to provide Local Authorities with a toolkit of options to 

assist home owners and provide additional support in the form of subsidy from the funding pot 
to ensure Authorities are able to fulfil their obligations. The Local Authority can now use part of 
its funding award to partially cover the administration of the loans but the maximum it can 
claim is capped at 2.5% of the funding. Authorities will have the flexibility to use the funding to 
meet local priorities. 

 
4.10    The funding must be used for the purposes of: 
 

 Providing loans to owner occupiers to improve properties and bring Empty Properties 
back into use (owner occupier loans). 
 

 Providing loans to the Private Rented Sector to improve properties and bring Empty 
Properties back into use (landlord loans) 
 

 Providing repayable financial assistance to owner occupiers, who fail loan affordability 
criteria and are ineligible for other available grants, to remove hazards within the home 
and make the home ‘safe, warm and secure’, (lifetime loans). 

 
4.11 The ability to use grant rather than loaned capital funding for lifetime loans and riskier 

homeowner loans reduces the risk to the Authority should the funding not be repaid or the 
repayment term is longer than expected. This funding is required to complement rather than 
substitute existing schemes therefore the Authority will be required to continue to provide 
housing grants. If unable to use all its funding due to lack of demand, then the Authority can 
discuss and agree with WG alternative uses for the funding. 

 
4.12   This Authority does not currently offer lifetime loans to homeowners, however there is 

anecdotal evidence of both need and demand for this type of product, in addition to the 
products currently offered.  

 
4.13  In addition to creating a new framework for Lifetime Loans WG has introduced a new 

prescriptive framework to replace the previous frameworks for Houses into Homes and Home 
Improvement Loans  

 
4.14    Revised Criteria for Owner Occupier Loans 
 
 

 
General Requirements 

 
There must be consistency, from the perspective of the loan 
recipient, in respect of the eligibility criteria and terms.  
 
 
 

Page 40



 
Maximum fee charged to a loan 

recipient 

 
A suggested one off fee of up to 50% of the costs 
associated with administering the loan application up to a 
maximum of £500.   A contribution towards the remaining 
costs of up to £500 may be made from the Grant Funding. 
The total fee and subsidy from the Grant Funding must not 
exceed the actual costs associated with providing the 
Owner Occupier Repayable Financial Assistance. 

 
Minimum and maximum owner 
occupier loan value per unit of 
accommodation. 
 

 
£1,000 up to £25,000 

 
Interest 
 

 
Must be interest free. 

 
Permitted Improvement works 

 
Works which make a residential property safe warm and/or 
secure. 
 
This includes such works undertaken to Empty Properties 
on the condition that  
 
(i) the loan recipient occupies the property on completion of 

the works for the duration of the loan; and  
 
(ii) if the loan recipient dies, ceases to occupy the property 

or transfers/sells the property before expiry of the loan 
term the loan is repaid immediately. 

 

 
Owner Occupier Loans can be 
provided for the purpose of 
improving a residential property 
for: 

 
Continued ownership 
 

 
Owner Occupier loan conditions 

 
Terms and conditions must specify: 
 

 the purpose/works for which the Owner Occupier Loan is 
provided. 
 

 that if the loan recipient sells the property during the term 
of the Owner Occupier Loan the loan must be 
immediately repaid in full. 

 

 
Maximum loan period 

 
Up to 10 years may be taken and the loan shall be repaid 
on the earlier of the death of the loan recipient, when the 
loan recipient ceases to occupy the property or on the 
transfer/ sale of the property. 
 

 
Payment terms 

 
Can be drawn down in advance, in stages or on completion 
of the improvement works. 
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Repayment terms 

 
Either staged repayments (monthly, quarterly or yearly) or 
full repayment at the end of the Owner Occupier Loan term 
or on transfer/sale of the property if earlier unless specified 
otherwise herein.  
 
The Authority will offer monthly repayments to satisfy 
Sundry Debt requirements. 

 
Eligible loan recipients 

 
Owner occupiers of sub standard residential properties who 
pass affordability checks.  
 

 
Risk mitigation measures 

 
Two or more of the following measures should be applied to 
each Owner Occupier Loan: loan to value ratio, first/second 
property charges, local land charges, staged repayments, 
default fees, staged payments to the loan recipient. 
 
The Authority currently applies loan to value ratio and 
first/second property charge. 
 
The Authority checks all Land Charge notifications of 
pending property sales against outstanding loan records to 
identify potential breaches of conditions. 
 

 
Part funding and financial viability 

 
Must only be provided to fund financially viable 
improvement works. 
 
May be provided to fund part of the improvement works 
provided that evidence of sufficient/adequate funding for the 
remainder of the works is provided.  
 

 
Other funding options 

 
Other funding options such as Arbed must be explained to 
loan applicants. 
 
Other funding options can be used in conjunction with the 
Owner Occupier Loan as long as there is no double funding 
of the works. 
 
Loan applicants that can easily obtain commercial finance to 
fund the improvement works should be directed to 
appropriate sources of funding. 
 

 

4.15  Revised criteria for Landlord loans  

 
General Requirements 

 
There must be consistency, from the perspective of the loan 
recipient, in respect of the eligibility and terms. 

 
Maximum fee charged to a 
landlord 

 
 A one off fee to cover the costs of administering the loan. 
 
The sum of the fee charged must take into account the APR 
(annual percentage rate) of the Landlord Loan for the term 
of the loan.  The fee expressed as an APR of the Landlord 
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Loan must not be greater than the market rate of APR for 
loans of the same amount and term.  WG suggest that the 
fee is reviewed annually to ensure it is below market rates. 
WG are proposing to provide a guideline APR for use by the 
Authority. 
 

 
Minimum and maximum landlord 
loan amount 
 

 
£1,000 up to £25,000 

 
Maximum landlord loan available 
per loan recipient 

 
 £250,000 per application - £25,000 per property for up to 10 
properties.  Once repaid the applicant can apply for further 
funding. 
 

 
Interest 

 
Must be interest free. 
 

 
Permitted Improvement works 

 
Works which bring an Empty Property back into use or bring 
a property up to the standard of Safe, Warm and / or 
Secure. 
 

 
Landlord Loans can be provided 
for the purpose of improving an 
existing property or for bringing 
an Empty Property back into use 
to: 

 
Sell or rent 

 
Landlord loan conditions 

 
The Landlord Loan terms and conditions must specify: 

 the purpose/works for which the Landlord Loan is 
provided. 

 If after completion of works funded by a Landlord Loan 
the relevant property contains a category 1 hazard (as 
defined by Housing Health and Safety Rating System 
(HHSRS)) the property cannot be rented out. 

 that if the loan recipient sells the property during the term 
of the Landlord Loan, the loan must be immediately 
repaid in full.  

 

 
Maximum loan period 

 
A maximum of 2 years if the intention is to sell the property 
following the works. 
 
 A maximum of 5 years if the intention is to rent the property 
following the works. 
 
A maximum of 10 years if the intention is to rent the 
property at Local Housing Allowance (LHA) rates following 
the works, with a 10 year commitment for Local Authority 
tenant nomination rights required. 
 

 
Payment terms 

 
Can be drawn down by loan recipients in advance, in stages 
or on completion of the works. 
 
The Authority will consider the circumstances of applications 
to determine payment terms.  
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Repayment terms 

 
Either staged repayments (monthly, quarterly or yearly) or 
full repayment at the end of the Landlord Loan term or on 
transfer/sale of the property if earlier. 
 
The Authority will consider the circumstances of applications 
to determine payment terms 
 
Ability at Authority’s discretion, to ‘write off’ the loan value at 
the end of a 10 year term if the landlord agrees to rent the 
property at LHA rates and give the Local Authority tenant 
nomination rights for a 10 year period.  It is important to 
note that this funding will therefore be unavailable for 
recycling.  
 

 
Eligible loan recipients 

 
Owners of substandard/Empty Properties who pass 
affordability checks. 
 

 
Risk mitigation measures 

 
Two or more of the following measures should be applied to 
each Landlord Loan: loan to value ratio, first/second 
property charges, local land charges, staged repayments, 
default fees, staged payments to the loan recipient. 
 
The Authority currently applies loan to value ratio and 
first/second property charge. 
 
The Authority checks all Land Charge notifications of 
pending property sales against outstanding loan records to 
identify potential breaches of conditions. 
 

 
Part funding and financial viability 

 
Must only be provided to fund a schedule of improvement 
works which is financially viable taking into account the sum 
of the loan to be offered and any other funding available to 
the loan recipient. 
 
May be provided to fund part of the works provided that 
evidence of sufficient/adequate funding for the remainder of 
the works is provided. 
 

 
Other funding options 

 
Other funding options such as Arbed must be explained to 
loan applicants. 

 
Other funding options can be used in conjunction with the 
Landlord Loan as long as there is no double funding of the 
works. 
 
Loan applicants that can easily obtain commercial finance to 
fund the improvement works should be directed to 
appropriate sources of funding. 
 

 
4.16   Owner occupier repayable financial assistance is able to be provided at the discretion of the 

Local Authority. It is for the Authority to decide which problems or hazards will be eligible for 
financial assistance. It is only payable where: 
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 The applicant fails the affordability checks for a loan; 
 

 The home is below standard of safe, warm and secure and / or has hazards as defined by 
the HHSRS; and 

 Is ineligible for other forms of financial assistance from the Council, Welsh Government or 
other public sector bodies. 

 
           It was a condition that the product must be available to the public by 30th June 2018 but WG 

are aware of our Cabinet timeline. 
  

4.17    Criteria for Owner Occupier Repayable Financial Assistance  
  

 
General requirements 

 
Will be offered at Authority’s discretion to applicants who fail 
affordability checks for Owner Occupier Loans.  May only be 
given for HHSRS hazards and in order to improve the house 
to a ‘safe, warm and secure’ standard and may not cover all 
costs requested in the application. 
 
Must be repayable. 
 
A Lifetime Loan is a lump sum loan, where any interest that 
may be payable is rolled up over the full term.  The loan is 
repayable upon sale or disposal of the property. 
 
Where no equity exists in the property, the Authority may 
assume that equity will be available upon repayment.  
However, the Authority must be mindful that there is a 
higher chance of non repayment. 
 
The Authority currently applies loan to value ratio and 
first/second property charge for loan assistance. 
 

 
Fee 

 
The fee chargeable to the applicant is capped at £250 
however this must be added to the Assistance. 
 
A £250 contribution towards the costs of administering the 
application may be used from the Grant Funding. 
 
The total fee and subsidy from the Grant Funding must not 
exceed the actual costs associated with providing the 
Assistance. 
 

 
Terms and conditions 

 
Terms and conditions must specify: 

 The purpose/works for which the Assistance is provided. 
 

 That the Assistance must be repaid upon the earlier of 
the death of the recipient, when the recipient ceases to 
occupy the property or on the transfer/sale of the 
property.  

 
The Authority checks all Land Charge notifications of 
pending property sales against outstanding loan records to 
identify potential breaches of conditions..  
 
If in the event of the death of the applicant  the property has 
not been sold or the loan repaid within a period of 18 
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months  by the executors of  the applicant’s estate the 
Authority will demand immediate payment of the loan 
together with all other sums then owing but unpaid. 
 

 
Payment terms 

 
Can be paid in advance to successful applicants. 
 
Due to the vulnerability of the client group, the finite budget 
and the anticipated demand the Authority will impose a limit 
on indebtedness under the discretionary elements of Private 
Sector Housing Renewal Policy of £25,000. 
 
Due to the vulnerability of the client group the Agency 
service will be utilised to support clients with works 
associated with this loan.  
 

 
Eligible recipients of Owner 
Occupier Repayable Financial 
Assistance 

 
Owner Occupiers of sub standard residential properties who 
fail affordability checks but are not eligible for other financial 
assistance schemes e.g. those which require the recipient 
to be in receipt of means tested benefits. 
 

 

4.18   If Members approve the recommendations, in order to maximise take up of the loan products 

and to comply with WG guidance, the availability of the range of loan products will be 

promoted in various local publications, on the Council’s website and through social media. –  

 
5. WELL-BEING OF FUTURE GENERATIONS 
 
5.1 This report contributes to the Well-being Goals as set out in Links to Strategy above. It is 

consistent with the five ways of working as defined within the sustainable development 
principle in the Act in that: 
 

 Long Term – improving and future proofing properties. Reducing the number of empty 
homes and improving community cohesion and sustainability. 

 Prevention - providing well maintained, safe, warm and secure homes; preventing 
disrepair and promoting low maintenance for the future. Sustaining communities. 

 Integration – improved standards of housing and community environments. The provision 
of home loans accords with other objectives of the Authority and Welsh Government.  

 Collaboration – joined up working arrangements within in-house teams and external 
partners and cost effective procurement arrangements.  

 Involvement – Consultation and negotiation with property owners in relation to their needs 
and aspirations.  

 
 

6. EQUALITIES IMPLICATIONS 
 
6.1 An EIA screening has previously been completed in accordance with the Council's Strategic 

Equality Plan and supplementary guidance. No potential for unlawful discrimination and/or low 
level or minor negative impact was identified therefore a full EIA has not been carried out to 
date.  

 
 
7. FINANCIAL IMPLICATIONS 
 
7.1 The Authority has already been awarded funding of £2,205,388 to support the provision of 

loans, albeit £1,117,808 is required to be repaid to WG in years 13 -15. Should amendments 
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to the provision of loans to owner occupiers and landlord loans, in accordance with the 
specified criteria, and the provision of lifetime loans not be supported, then WG have indicated 
that they may withdraw the award of funding for loans. 

 
7.2     Detailed monitoring of budget expenditure, recycling of the budget and loan recovery will be 

required to ensure that sufficient monies are available to facilitate repayment of the loan 
element of the funding to WG in years 13 to 15. 

 
7.3      Arrangements are in place to register loans with HM Land Registry and with the Sundry Debtor 

Team for collection of staged loan repayments and for debt recovery, in consultation with 
Private Sector Housing. Annual monitoring of loan recipients will be undertaken to ensure 
ongoing compliance with loan conditions. 

 
 
8. PERSONNEL IMPLICATIONS 
 
8.1 There are no personnel implications as a result of this report.  
 
 
9. CONSULTATIONS 
 
9.1  All responses from consultations have been incorporated in the report  
 
 
10. RECOMMENDATIONS 
 
10.1 That Members note the contents of this report regarding changes introduced by Welsh 

Government in relation to the funding of loan assistance 
 
10.2   That Members agree the introduction of an Owner Occupier Repayable Financial Assistance 

product to be operated in the manner outlined in paragraphs 4.16 and 4.17, and that these 
paragraphs will be appended to the Private Sector Housing Renewal Policy. 

 
10.3   That Members agree the proposed changes to the existing owner occupier and landlord loans 

products outlined in paragraphs 4.14 and 4.15 and that these paragraphs will be appended to 
the Private Sector Housing Renewal Policy 

 
 
11. REASONS FOR THE RECOMMENDATIONS 
 
11.1 To enable the Authority to continue to offer financial assistance to owner occupiers and 

landlords by way of loans and to offer an additional financial product, in the form of an Owner 
Occupier Repayable Financial Assistance, to eligible householders within the County 
Borough.  

  
 
12. STATUTORY POWER  
 
12.1 The Housing Grants, Construction and Regeneration Act 1996. 

The Regulatory Reform (Housing Assistance) (England & Wales) Order 2002. 
 
 
Author:        Fiona Wilkins, Public Sector Housing Manager 
                             01443 811407 wilkife@caerphilly.gov.uk        
                             Claire Davies, Interim Private Sector Housing Manager 
                             01443 811373 daviec13@caerphilly.gov.uk 
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Consultees:  
 Christina Harrhy - Interim Chief Executive 
                              Shaun Couzens - Chief Housing Officer 
                              Cllr Dave Poole - Leader of the Council 
                              David Street - Director of Social Services and Housing 
                              Lisa Lane  - Interim Monitoring Officer 
                              Cllr Lisa Phipps - Cabinet Member for Homes and Places 
  Nicole Scammell - Head of Corporate Finance and S.151 Officer 
  Stephen Harris - Deputy S.151 Officer 
  Leslie Allen - Principal Accountant 
                              Nadeem Akhtar - Group Accountant 
  Richard Crane - Senior Solicitor                     
                              Mark Jennings - Housing Strategy Officer 
                              Anwen Cullinane - Senior Policy Officer, Equalities and Welsh Language  
 
Background Papers: 
 
Report ‘National Home Improvement Loan Scheme’ presented to Policy and Resources Scrutiny 

Committee on 11th November 2014.  
 
Report ‘Private Sector Housing Renewal Policy’ presented to Policy and Resources Scrutiny 

Committee on 15th April 2014. 
 
Report  ‘Private Sector Housing Renewal Strategy - Empty Homes’ presented to Living Environment 

Scrutiny Committee on 20th of March 2012  
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CABINET – 25TH JULY 2018 
 

SUBJECT: PROPOSED ALLOCATION OF FUNDING FOR 
APPRENTICESHIPS ACROSS COUNCIL SERVICES 

 
REPORT BY: MARK S WILLIAMS - INTERIM CORPORATE DIRECTOR 

COMMUNITIES  
  

 
1. PURPOSE OF REPORT  
 
1.1 To seek approval from Cabinet for the allocation of funding for Apprenticeships 

across the Council together with a formal process for the consideration of 
applications for apprenticeships from service areas across Council Services.   

  
 
2. SUMMARY 
 
2.1 In April 2011 a revenue budget of £485k was established for the purpose of funding 

Apprenticeships. Due to ongoing savings requirements arising from the Medium-
Term Financial Plan (MTFP) this budget was reduced to £150k in 2015/16 and then 
removed in its entirety from 2016/17. Underspends on the revenue budget were ring-
fenced into a usable reserve and as at the 31st March 2018 the uncommitted balance 
on the reserve is £530k.  

 
2.2 Consideration now needs to be given to releasing the reserve for a new 

apprenticeship programme in order to support the Welsh Government, Council (and 
wider Cardiff Capital City region (CCR)) employment, regeneration, skills and 
apprenticeship priorities and to assist various services across the Authority with 
workforce planning issues.    

 
 
3. LINKS TO STRATEGY 
 
3.1 An Apprenticeship Programme will contribute to the following Well-being Goals within 

the Well-being of Future Generations (Wales) Act 2015: 
 

• A prosperous Wales 
• A more equal Wales 
• A Wales of cohesive communities 
• A globally responsible Wales 

 
3.2 The policies referred to in this report link to the People Management Strategy and 

therefore to all other strategies, including all equality strategies, policies and 
procedures, which rely on employees to deliver the strategy and service provision. 
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3.3 The Caerphilly Public Service Board well being delivery plan includes an 
Apprenticeship Action Area which is championed by the Authority.  The Action Area 
is aimed at developing an apprenticeship programme for the County Borough that 
meets the future skills requirements of the Authority but also links to future needs of 
both the local and regional economy and maximises opportunities that will be 
available through CCR.  This will also involve links with the private sector to ensure 
that their needs are also being met and a seamless apprenticeship programme is 
established. 

 
3.4 The Authority is a member of the Cardiff Capital Region (CCR) City Deal Partnership. 

The CCR has developed a range of pan regional work streams/priorities one of which 
is the development of skills, training and apprenticeships to increase employment 
levels in the region. However, the CCR has a private sector investment focus with a 
priority to deliver apprenticeships & skills for a modern day industry within the region. 

 
3.5 The latest WG document (Guide for Local Authorities on Apprenticeships in Wales, 

June 2018) encourages local authority apprenticeships but it must be recognised that 
it will largely be the local authority itself that will determine its own apprenticeship 
needs and requirements and will need to consider these requirements in the design 
of its individual scheme. 

 
3.6 While the CCR skills development activity and Local Authority apprenticeships are 

separate schemes with differing requirements, collectively they will contribute to an 
overall increase in opportunity across the region.   
 
 

4. THE REPORT 
 
4.1 Apprenticeship programmes have been used by the Council since 1996 to develop 

the skills required to fill future vacancies and to offer school/college leavers and 
others opportunities to gain knowledge and skills to enable them to find long term 
meaningful employment   

 
4.2 The last time Apprenticeships were funded centrally was 2011/12 when a revenue 

budget of £485k was established. This resulted in an additional 40 apprentice places 
being created and 4 Graduate trainee Opportunities. The revenue budget was 
deleted from 2016/17 due to ongoing savings requirements arising from the MTFP. 

 
4.2 Most of these Apprenticeships have been at Pay Grade 2 and 3, with the majority 

being offered within the building trades area to satisfy future demand in the Council 
for these skills. 

 
4.3 There are currently 35 Apprentices employed within the Council:   29 in Housing, 2 in 

Horticulture and 4 in Schools.  These have been funded by individual services. 
 
4.4  The WG Local Authority Apprenticeship guide referenced in 3.5 above provides 

information specific to local authorities on what apprenticeships are and how to use 
them. It urges local authorities to consider how they can introduce new or further 
develop apprenticeship opportunities and how to include apprentices in workforce 
planning or workforce re-modelling.  

 
4.5  The WG guide outlines the fact that apprenticeships are a great way for local 

authorities to improve the skills base of their employees while also being a tried and 
tested way to recruit new staff, to re-train or up-skill existing staff of all ages & levels 
of experience in a whole variety of roles. Apprenticeships can also provide an 
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invaluable entry into the world of work for young people who do not always respond 
well to formal education and attainment of formal qualifications.  

 
4.6 The WG guide sets out a number of key steps for local authorities to consider, these 

include:- 

 Are our neighbouring local authorities already using apprenticeships? (In the 
Caerphilly context, Rhondda Cynon Taff have been running a very successful 
apprenticeship and graduate trainee scheme for a number of years).  

 What skills do our employees need now and in the future and can 
apprenticeships help with this? 

 How does an apprenticeship programme link to our workforce planning 
requirements?  

 
4.7 Corporate Management Team has recently been examining the age profile across 

the Authority and there is a general skew in the data towards staff aged 50+.  In this 
context workforce remodelling and workforce flexibility policies can assist in 
downsizing the organisation where it is required but there needs to be a balance that 
allows talent to enter the organisation as well.  This is more important in some 
services than others due to various workforce planning issues. 

 
4.8 The Authority’s Housing Service (WHQS and Housing repairs) already has a 

comprehensive apprenticeships programme in place and this key element is an 
integral part of the service planning for 2020 and beyond using Housing Revenue 
Account funding.  This report therefore concentrates on other services across the 
Council 
 

4.9 There are consequently a number of reasons why the Council should offer 
apprenticeships:- 

 
a) To enable people to obtain skills and experience that can be used to secure 

long term employment. 
 

b) To ensure that skill shortages are addressed to meet the Council’s future 
needs. 
 

c) To assist the Council in addressing other workforce planning issues such as 
an aging workforce in certain services. 

 
4.10 The primary cost of supporting an Apprenticeship is salary. This cost will vary based 

on the Apprenticeship salary and duration. For the purposes of this report it has been 
assumed that the salary scale will be Grade 2 or Grade 3.   

 
4.11 The table below provides full time salary costs per annum at the maximum of Grade 

2 and Grade 3, based on current salaries with oncosts.   
 

Grade Total salary cost 
per annum (£) 

2 21,946 

3 22,608 

 
4.12 The table above does not include college/training costs and these may therefore 

need to be factored in to any Apprenticeships considered.  However, there is a 
possibility that these may be funded by the Welsh Government as part of their 
support for Apprenticeship programmes from private training providers or funded 
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directly by the individual services  
 
4.13 As well as “traditional” apprenticeship opportunities, other initiatives such as work 

experience and shared apprenticeship opportunities will need to be considered  
 

4.14 The Council has to pay the Apprenticeship Levy to the UK Government equating to 
0.5% of total salary bill.  However, the responsibility for Apprenticeship Training is 
devolved to Welsh Government who has set a target of creating at least 100,000 
quality apprenticeships over the next 5 years. Welsh Government has been 
supporting Apprenticeships within Wales for a number of years but has made no 
further financial provision available since the introduction of the Apprenticeship Levy 
In order to qualify for training support funding from Welsh Government the 
Apprenticeship should include the following elements: 

 

 A competency qualification falling under the Credit and Qualification 
Framework for Wales (CQFW). 

 A technical qualification relevant to the skill, trade or occupation specific to 
that Apprenticeship and;  

 An essential skills qualification e.g. application of number, communication and 
Digital Literacy Skills. 

 
4.15 The funding that may be available through the Welsh Government is to cover some 

of the training costs of an apprentice but does not cover salary costs. 
 

4.16 Based on just the payment of an annual salary at the maximum of Grade 3 for one 
year, without paying training costs, the Council could employ 23 Apprentices with the 
£530k that is currently available in the Apprenticeship Reserve.  However, it is 
unlikely that any Apprentice training course would be for only one year.  In addition, 
the Council would have to seriously consider what employment opportunities could 
be available for these Apprentices at the end of the period of training, otherwise it 
would not realise any benefit.    

 
4.17 As part of the MTFP and the Business Improvement Programme consideration will 

need to be given to establishing a permanent budget for Apprentices and other 
initiatives that would allow us to “grow our own” knowledge and expertise across key 
areas of the organisation that would fit as part of our emerging workforce planning 
strategy.  

 
4.18  Due to the limited sum available it is important that the objectives of the funding are 

clear to ensure that best value is achieved. Early work undertaken shows that it is 
likely that demand will outstrip the funding available therefore applications for support 
from service areas will need to be aligned to the overall objectives of the Council and 
Apprentice schemes. 

 
4.19  Should a service area wish to recruit an apprentice a business case must be 

completed and submitted to the Apprenticeship Panel, which would consist of the 
Corporate Director of Communities, the Head of People Services and Head of 
Corporate Finance.  The business case should clearly detail why an Apprenticeship 
is required, linking to the objectives set out below; the duration of the Apprenticeship; 
the training that will be offered to underpin the Apprenticeship; the benefits to the 
service area and the wider Council and the cost.  If there is an intention to restrict 
applications to Welsh speaking candidates to increase the provision within the 
service area this should also be identified. 
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4.20 The objectives of an Apprenticeship could include: 
 

 Ensuring the Apprenticeship links to developing skills that are difficult to 
recruit to within CCBC – in this regard long term employment prospects will 
need to be considered. 

 Ensuring the Apprenticeship links to future workforce planning needs. 

 Ensuring there are opportunities for socially and economically disadvantaged 
groups to secure apprenticeships and skills that will increase future 
employment prospects. 

 Ensuring the opportunities are open to people of all ages in line with Welsh 
Government funding requirements. 

 
4.21 The Apprenticeship Panel will consider the applications and make recommendations 

to the Chief Executive. Furthermore, a periodic progress report will be provided to the  
Policy & Resources Scrutiny Committee for information on the engagement of 
apprentices. 
 

 

5. WELL-BEING OF FUTURE GENERATIONS 
 
5.1 The process contributes to the Well-being Goals as set out in Links to Strategy 

above. The intention of the strategy is to take a long-term view of increasing the skills 
of the workforce and provide opportunities for career advancement. The strategy 
integrates the work of the local authority alongside the work of other organisations in 
the area that have the same aim.  

 
5.2  The proposed apprenticeship scheme will assist jobseekers in acquiring the skills 

relevant to specific long term employment prospects within the local Authority with 
particular contributions to prosperity (a prosperous Wales), equality (a more equal 
Wales), community & economic regeneration (a Wales of cohesive communities) and 
global responsibility ( a globally responsible Wales).  

 
 
6. EQUALITIES IMPLICATIONS 
 
6.1 There are no equalities implications associated with this report. If apprenticeships are 

to be offered by the Council then the authority’s HR and equal opportunities policy 
will apply to the recruitment process.  

 
 
7. FINANCIAL IMPLICATIONS 
 
7.1  A one off sum of £530k is available to support the funding of Apprenticeships. 
 
7.2  This sum could either support 23 apprenticeships for a 1 year period or 11.5 

apprenticeships for a 2 year period (which is a typical apprenticeship period). There are 
obviously a number of other permutations dependent on specific service requirements 
relevant apprenticeship periods and/or whether the service area could make any 
financial contribution to salary costs.  The ability of an individual service to contribute 
funding to the apprenticeship scheme will be an integral part of the business case to be 
completed.   

 
7.3   There would also be an expectation that individual services would fund the training 

costs or source external funding to support the costs of training.  
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8. PERSONNEL IMPLICATIONS 
 
8.1 The personnel implications are included within the main body of the report.  
 
 
9. CONSULTATIONS 
 
9.1 The views of the listed consultees are included in the report.  
 
 
10. RECOMMENDATIONS 
 
10.1 Cabinet agrees that the uncommitted one off sum of £530k currently set aside in 

reserves is used to fund apprenticeships. 
 
10.2 Cabinet endorses the establishment of an Apprenticeship Panel consisting of the 

Corporate Director – Communities, Head of People Services and Head of Corporate 
Finance, which will consider apprenticeship Applications in accordance with the 
process outlined in 4.19 above.  

 
10.3 To note that a further report will be presented to Cabinet in due course that will set 

out a proposed workforce development programme including any initiatives that will 
ensure the Council’s workforce is sustainable over the longer term.  

 
 
11. REASONS FOR THE RECOMMENDATIONS 
 
11.1 The recommendations are made because it is important that the Council supports the 

development of skills within the County Borough to enable its residents to gain 
employment, to contribute to the Well Being of Future Generations, to assist future 
workforce planning and to contribute to the wider CCR skills work stream. There is 
limited one-off funding set aside for Apprenticeships and therefore it is important that 
the maximum benefit is derived from the investment. 

 
  
12. STATUTORY POWER  
 
12.1  Local Government Act 1972 

The Well-being of Future Generations (Wales) Act 2015  
 
 
Author:  Mark S. Williams, Acting Corporate Director - Communities 

Lynne Donovan, Head of People Services 
 
Consultees: Christina Harrhy Interim Chief Executive 
 Dave Street Corporate Director Social Services and Housing 
 Richard (Ed) Edmunds Corporate Director of Education and Corporate 

Services 
Stephen Harris Deputy Section 151 Officer 

 Keri Cole, Chief Education Officer 
 Tina McMahon, Community Regeneration Manager 
 Anwen Cullinane Senior Policy Officer (Equalities and Welsh Language) 
 Councillor Colin Gordon, Cabinet Member for Corporate Services 
 Councillor Sean Morgan, Deputy Leader and Cabinet Member for Economy, 

Infrastructure, Sustainability and Wellbeing of Future Generations 
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Background Papers: 

 Guide for Local Authority Apprenticeships in Wales (Draft) – June 2018, Welsh 

Government 
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CABINET – 25TH JULY 2018  
 
SUBJECT: DECRIMINALISATION OF PARKING – STAGE 2 REPORT  
  
REPORT BY: CORPORATE DIRECTOR OF EDUCATION AND CORPORATE 

SERVICES 
 
 

 
1.1 The attached report, which was presented to the Regeneration and Environment Scrutiny 

Committee on 26th June 2018, updated Members on the progress made with pursuing Civil 
Parking Enforcement Powers, and sought the views of the Scrutiny Committee on the 
proposals for implementation and issues to be considered, prior to the proposals being 
presented to Cabinet for approval.   

 
1.2 Members were reminded that in light of the feasibility study of creating a Civil Enforcement 

Area and Special Enforcement Area across the Council’s administrative area, Cabinet 
resolved on 28th February 2018 to adopt an implementation model for Civil Parking 
Enforcement (CPE) where on street enforcement is undertaken in house and to collaborate 
with another (or other) local authorities for the back office notice processing and 
administration.  The decision also included an instruction to undertake the Traffic Regulation 
Order review necessary to prepare the application to Welsh Government to secure the CPE 
powers.  The current planned ‘Go live’ date for CPE is April 2019.  The report set out the 
proposals and recommendations to be undertaken to implement the decision and the issues 
requiring further consideration that will assist in achieving this implementation date. 

 
1.3 Officers outlined the key actions planned and progress made in regards to CPE preparations, 

and it was noted that the proposals and issues were presented to a Members Seminar on 6th 
June 2018.  The main topics of discussion arising from this seminar were highlighted and 
referred to during the course of the meeting, and in particular, Members were asked to note 
the statutory guidance from the Secretary of State (Section 10.16 of Traffic management Act 
2004 CPE) which states that “…elected members and unauthorised staff should not under 
any circumstances play a part in deciding the outcome of individual challenges or 
representations. This is to ensure that only fully trained staff make decisions on the facts 
presented”.  Members were also asked to consider and support the formal resolutions and 
delegations as set out in Section 5 of the report which are required in order to progress the 
actions necessary for implementation, including an application for CPE powers to Welsh 
Government.  

 
1.4 The Scrutiny Committee also received representations from a local ward member in respect of 

the proposals, who suggested a need for staff consultation regarding the potential duality of 
the Civil Enforcement Officers role, and expressed the need for effective scrutiny regarding 
the delivery of the new CPE powers. 

 
1.5 Detailed discussion took place on the proposals and in response to a Member’s query, it was 

explained that although the majority of enforcement will focus on main urban areas, the 
Authority will deploy resources to best effect across all areas of the county borough, and 
assess the types of enforcement approaches to be undertaken.   

 
1.6 Several queries were received in respect of staff recruitment arising from the new 

enforcement processes, including whether the proposed staff levels would be sufficient, and if 
they are able to cover dual enforcement roles (such as that of Community Safety Wardens 
(CSWs)).  It was confirmed that staffing levels will be reviewed once the new enforcement 
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processes are embedded to determine whether there is a need for additional staff.   Members 
were advised of the complications surrounding dual enforcement, in that the CEO role is only 
covered by civil legislation whereas CSWs are covered by both criminal and civil legislation, 
and therefore provide completely separate functions.  Officers also outlined the recruitment 
process for CEOs, implications for the grading structure, the training to be provided, and the 
working arrangements for these staff. 

 
1.7 Members discussed the wide scope of the area to be covered and queried whether CCTV and    

a mobile enforcement vehicle could be used to monitor and act upon parking infringements.  It 
was explained that CCTV cannot be utilised for such purposes due to considerations around 
image quality and the requirement to use ‘approved devices’.  Officers confirmed that 
consideration is being given to the use of a mobile vehicle at a future point in time. 
 

1.8 Reference was made to the issue of parking on pavements and it was confirmed that this type 
of enforcement will remain under the remit of Gwent Police unless there are double yellow 
lines where the car is parked on the pavement.  Concerns were also raised regarding the 
three-month gap between the withdrawal from parking enforcement duties by Gwent Police 
and the planned implementation date by the Council.   Officers explained that discussions are 
ongoing with Gwent Police to negotiate an extension to mitigate this period and ensure a 
smooth transition of responsibilities.  Additionally, discussion took place regarding fixed fee 
charges for Penalty Charge Notices (PCNs) and the rationale behind the anticipated level of 
PCNs for the Caerphilly county borough.  

 
 Points of Clarification 
 
1.9 Progressing the legally related, procedural matters set out in the recommendations 1.11(i) to 

1.11(viii) (particularly submission of the scheme to WG as it can take up to 6 months for a 
decision to be issued to the authority) will enable the authority to implement the scheme from 
8th April 2019. 

 
1.10 Cabinet is asked to note that the recommendations  set out in paragraphs 5.1 2) and 3) of the 

original report to the Regeneration and Environment Scrutiny Committee were duplicated and 
need to be referred on to Council for a formal decision in accordance with the Authority’s 
constitution.  These recommendations have been incorporated as one recommendation within 
this covering report and is set out in paragraph 1.11(x) below. 

 
1.11 Following consideration of the report the Regeneration and Environment Scrutiny Committee 

unanimously recommended to Cabinet that for the reasons contained therein:- 
 

(i) CCBC reach a formal agreement with RCTCBC for them to manage the back office on 
CCBC’s behalf; 

 
(ii) For consistency, that responsibility for enforcement of all Countryside and Tourism car 

parks be transferred to the Civil Enforcement team; 
 
(iii) all existing resident permit parking schemes within the borough be consolidated (as part 

of the TRO consolidation order) to bring them in line with the policy and ensure 
consistency across the borough; 

 
(iv) new customer relation protocols and/or systems via the Customer Services team be 

developed; 
 
(v) any cashless parking system be procured remotely and separate to a Civil Parking 

Enforcement (CPE) IT service provider; 
 
(vi) that the CEO role initially be implemented under CPE to avoid any delays to its 

implementation.  In parallel work on combining the role with CSWs will be progressed 
and implemented at the earliest possibility, if viable; 
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(vii) any financial surpluses from the operation be ring fenced to CPE activities and 

provisions in accordance with the requirements detailed within Section 55 (as amended) 
of the Road Traffic Regulation Act 1984; 

 
(viii) the recommendations and delegations as set out in Section 5.1 of the report be sought 

to facilitate the CPE application to WG and subsequent implementation.   
 

(ix) the additional costs of £431k for the TRO review and CPE set up costs be funded 
from SEW and Communities Directorate reserves (i.e. £291k from SEW reserve and 
£140k from Communities Directorate reserve). 

 
  (x) To endorse and nominate to Council  that the Deputy Leader and  Cabinet Member for 

 Economy, Infrastructure, Sustainability and Well-being of Future  Generations be the 
 Representative  appointed to  stand on the Joint Committee of England and Wales for  the 
 Civil Enforcement  of Parking and  Traffic Regulations outside  London, which oversees 
 the  adjudication service known as the Traffic  Penalty  Tribunal (TPT) and that a 
 substitute representative is also nominated and appointed. 

 
Cabinet are asked to consider the above recommendations. 

 
1.12 Cabinet is also asked to note that the interface between Community Safety, CPE and the 

resultant staff roles needs further consideration and a further report will need be presented to 
Cabinet in due course in relation to these matters. Cabinet approval is therefore sought for a 
further report to be presented in the near future which addresses these interface issues. 

 
 
Author:  R. Barrett, Committee Services Officer, Ext. 4245 
 
Appendices:- 
Appendix 1 Report to Regeneration and Environment Scrutiny Committee on 26th June 

2018 – Agenda Item 10 
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REGENERATION AND ENVIRONMENT SCRUTINY COMMITTEE –  
26TH JUNE 2018 

 

SUBJECT: DECRIMINALISATION OF PARKING – STAGE 2 REPORT  
 
REPORT BY: INTERIM CORPORATE DIRECTOR – COMMUNITIES 
 

 
1. PURPOSE OF REPORT 
 
1.1 To update Members on the progress with pursuing Civil Parking Enforcement Powers, and to 

seek the views of Members on the proposals for implementation and issues to be considered 
prior to presenting recommendations to Cabinet.    

 
 
2. SUMMARY 
 
2.1 In light of the feasibility study of creating a Civil Enforcement Area and Special Enforcement 

Area across the Council’s administrative area, Cabinet resolved on 28 February 2018 to adopt 
an implementation model for Civil Parking Enforcement (CPE) where on street enforcement is 
undertaken in house and to collaborate with another, or other, local authorities for the back 
office notice processing and administration. 

 
2.2 The decision also included an instruction to undertake the Traffic Regulation Order review 

necessary to prepare the application to Welsh Government to secure the CPE powers.  The 
current planned ‘Go live’ date for CPE is April 2019.  This report sets out the proposals and 
recommendations to be undertaken to implement the decision and the issues requiring further 
consideration that will assist in achieving this implementation date. 

 
 
3. LINKS TO STRATEGY 
 
3.1 Road safety delivery which includes CPE contributes to the following Well-being Goals within 

the Well-being of Future Generations Act (Wales) 2015: 
 

• A prosperous Wales 
• A healthier Wales 
• A more equal Wales 
• A Wales of cohesive communities 
• A globally responsible Wales 

 
3.2 Engineering Services Division Objective: To work towards a safer environment though 

positive measures to reduce road accidents and particularly by protecting and providing for 
vulnerable road users. 

 
3.3 CPE will contribute to the Authority’s Well Being Objective 4: Promote a modern, integrated 

and sustainable transport system that increases opportunity, promotes prosperity and 
minimises the adverse impacts on the environment. 
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4. THE REPORT 
 
4.1 The findings of the feasibility study of creating a Civil Enforcement Area and Special 

Enforcement Area (CEA/SEA) across the Council’s administrative area was presented to the 
Regeneration and Environment Scrutiny Committee on the 17 December 2017.  Subsequently 
Cabinet resolved on 28 February 2018 to adopt an implementation model for Civil Parking 
Enforcement (CPE) where on street enforcement is undertaken in house and to collaborate 
with another, or other, local authorities for the back office notice processing and administration 
(Model B2 as referenced in the Stage 1 report).  The decision also included an instruction to 
undertake the Traffic Regulation Order (TRO) review necessary to prepare the application to 
Welsh Government (WG) to secure the CPE powers. 

 
4.2 CPE Implementation Timescale 
 
4.2.1 Following discussions with Gwent Police their latest position is to withdraw from parking 

enforcement duties at the end of December 2018.  The current planned ‘Go live’ date for CPE 
is April 2019.  This will be extremely challenging to meet given the statutory process to be 
followed and the preparation necessary for successful implementation.  Further discussions 
will be held with Gwent Police to try and negotiate an extension to their withdrawal that allows 
the Council to have everything in place before the actual go live date and to ensure there is a 
smooth transition of responsibilities. 

 
4.2.2 The situation is common to all five local authorities in the Gwent Police service area, all of 

whom have now decided to pursue CPE powers. 
 
4.3 Key Actions for CPE Implementation 
 
4.3.1 The following key actions are in hand or planned in order to prepare for implementation by the 

go live date: 
 

 Undertake the TRO review and identify what remedial actions are necessary for CPE 
implementation (May – October 2018) 

 Prepare and submit CPE application to WG including statutory consultation -  as per the 
Stage 1 report section 4.6 (May 2018 – December 2018) 

 Undertake remedial works to TRO lining and signing (September – December 2018) 

 Prepare and process TRO consolidation order (September – December 2018) 

 Negotiate back office and set up in house service (April 2018 – January 2019) 

 ‘Go live’ ( April 2019) 
 
4.4 Issues 
 
4.4.1 TRO review & CPE application: following a competitive tendering process the services of RTA 

Associates have been commissioned to undertake the work and provide specialist technical 
advice.  As RTA undertook the initial feasibility study, there will be an element of continuity 
that assists with meeting the challenging delivery timescale. 

 
4.4.2 TRO lining and signing remedial works: this will be the subject of a separate commissioning 

exercise the extent and scope of which will be determined by the findings and outcome of the 
TRO review.  All TRO lines and signs must be in an acceptable condition for enforcement to 
enable CPE powers to be secured and implemented.  This work can be phased if necessary 
with the main towns and settlements given priority. 

 
4.4.3 TRO consolidation order: this is necessary to ensure that the current TRO and the lines and 

signs on the ground match.  This is to avoid any ambiguity for road users, have confidence 
that Penalty Charge Notices (PCNs) issued are correct and valid and minimise the number of 
appeals received with valid grounds.  Whilst this exercise is ongoing Officers will be unable to 
process any changes to parking restriction related TROs during 2018/19.  Consideration of all 
outstanding, and any new, requests for changes to parking restrictions will be deferred until 
2019/20 after CPE is implemented. 
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4.4.4 Notice processing and administration: Cabinet agreed that the functions necessary for notice 

processing and administration (including the appeals process) be managed by an external 
back office.  Within Wales the main existing back offices that service the 17 local authorities 
that currently enforce CPE are Cardiff, Neath Port Talbot and Rhondda Cynon Taff (RCT) 
councils and the Wales Penalty Processing Partnership (WPPP).  The largest and most 
established, WPPP, is operated by Denbighshire County Council on behalf of 10 Welsh local 
authorities.  Whichever back office is eventually secured, there will be a need to invest in new 
IT equipment to ensure compatibility of systems and provision of an effective service. 

 
4.4.5 Each back office charges a fixed fee per PCN for their services which range from £4.90 to 

over £10.00 with £5.25 considered to be a reasonable average.  Initial discussions have been 
held with RCT who provide a service for Merthyr County Borough Council as well as 
themselves under the guise of the South Wales Parking Group (SWPG).  They have indicated 
that they have sufficient capacity to accommodate CCBC’s anticipated level of PCNs 
(approximately 11,200 per annum) at a fixed cost of around £4.90 - £5.20 per PCN.  This 
represents good value for money when compared to the average for Wales and it is proposed 
that Caerphilly reaches a formal agreement with RCT for them to manage the back office on 
CCBC’s behalf.  Should an acceptable agreement not be achievable then alternative 
arrangements would be negotiated and approved under the delegations sought (see 5.1).  

 
4.4.6 Uniformity – Highway owned, Countryside and Tourism car parks: the CEA/SEA must include 

any off-street car parks currently enforced by CCBC under the 1984 Road Traffic Regulation 
Act, in order to provide a uniform enforcement capability in all CCBC parking areas.  This 
would include the pay and display car parks in the Council’s country parks and Cwmcarn 
visitor centre that are currently managed and enforced by the Countryside and Tourism 
sections.  This means that the countryside car parks (at Parc Cwm Darren, Penyfan, Sirhowy 
Valley, Parc Penallta and Bargoed) and tourism car park at Cwmcarn visitor centre will need 
to be included in the CPE application.  At present enforcement is undertaken by Countryside 
and Tourism staff however, it is proposed for consistency that responsibility for enforcement of 
these car parks be transferred to the Civil Enforcement Team.  The current level of 
enforcement undertaken by the Countryside and Tourism staff in these car parks is minimal 
and limited by the availability of staff resources.  This transfer of enforcement responsibility 
would strengthen the monitoring and provide a consistent approach across the authority. 

 
4.4.7 Parking Enforcement Operational Policy: it will be necessary for CCBC’s enforcement protocol 

to be revised such that it aligns with national operational guidance for CPE, in order to 
maintain a consistent approach and compliance with this national framework, and also to 
ensure that the lowest number of PCNs are raised and cancelled.  This will not only affect the 
way in which PCNs are issued, but also the way in which appeals are considered and 
determined.  Examples of how this could affect the current service are provided below: 

 

 At present no period of grace is allowed for vehicles parked in a free limited waiting car 
park, however under CPE national guidance it is recommended that 10 minutes be given. 

 At present all ECNs (Excess Charge Notices) issued for failure to display a ticket or blue 
badge in the Council’s Highway owned off street car parks are waived/cancelled if a valid 
ticket / blue badge is subsequently produced.   This would need to change such that, for 
example, PCNs are only cancelled for first time offenders. 

 
4.4.8 The formation of an SEA would grant CCBC the powers to enforce on road parking such as 

double yellow lines, double parking, and parking over dropped footways (driveways), however 
careful consideration needs to be given as to how these powers would be enacted because of 
the range of localised sensitivities that exist e.g. a neighbouring authority has taken the 
decision to enforce dropped kerbs in town centres but not driveways in residential areas as 
they have found that this is too contentious/difficult to resolve in a consistent manner.  As 
such, obstructions of this nature are referred to the police for them to deal with using their 
existing powers of enforcement.  It should also be noted that the formation of a CEA/SEA 
would not grant CCBC the powers to deal with obstructive parking on footways and this 
responsibility would remain with Gwent Police. 
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4.4.9 Displacement: unless enforcement is applied in a uniform manner across a geographic area, 

there is a risk of displacement of parked vehicles, causing other, more serious problems. 
 
4.4.10 Resident Permit Parking Policy: the Policy has been in existence since the beginning of this 

Authority in 1996 but was last reviewed in 2012 via a report to the Regeneration and 
Environment Scrutiny (on the 17th July 2012) (see background papers).  The 
recommendations were endorsed by the Committee and subsequently approved by the 
Council’s Cabinet on the 31st July 2012.  The existing schemes in Abercarn, Blackwood, 
Cwmcarn, Risca, Newbridge, and Rhymney operate within the agreed limits. Amendments to 
the times of operation and number of permits issued would be needed in Caerphilly, Bargoed, 
Ystrad Mynach and Nelson.  The agreed policy requires a £30 charge be made for the issue 
of permits to cover administration and maintenance costs.  No charges are payable by 
residents at present for any existing schemes within the borough because the TROs predate 
the introduction of the current resident permit parking policy.  It is proposed that all existing 
resident permit parking schemes within the borough will be consolidated (as part of the TRO 
consolidation order) to bring them in line with the policy and ensure consistency across the 
borough. 

 
4.4.11 Clamping and Removals: it is not envisaged that measures for clamping and removals will be 

necessary for parking contraventions.  However, it is proposed that the powers to undertake 
clamping and removals be sought in the CPE application to WG, so they can be brought into 
use at any time in the future should a policy on the use of clamping and removals be 
developed. 

 
4.4.12 Bus Lane Enforcement: At present there is very little bus lane provision within the county 

borough so compliance and enforcement has not been a concern.  However, it is possible that 
additional bus lanes may be considered as part of future public transport infrastructure 
improvements.  Therefore it is proposed to seek the powers for bus lane enforcement to retain 
the option for the Council to undertake such enforcement in the future if deemed necessary. 

 
4.4.13 Cashless payment: With the procurement of a new or upgrading of the existing IT system or 

back office service provider, it is proposed that CCBC should adopt the introduction of 
cashless parking and virtual permits in relation to CPE.  Cashless parking is most commonly 
thought of as pay by phone but there are an increased number of methods to pay for parking 
electronically within the parking industry.  Virtual permits that can be applied for and paid for 
on line also have an impact on staff input and help to eliminate human error when processing 
applications.  It is normal for the cashless pay by phone system to stand alone from any CPE 
IT system and simply interface with the CEOs handhelds in real time via the IT system.  This 
also allows flexibility when wishing to re tender the cashless parking contract as new 
technology comes on line in the future.  It is recommended that any cashless parking system 
be procured remote and separate to a CPE IT service provider.  Real time information for the 
CEOs to link into while on patrol is the way forward. 

 
4.4.14 PCN targets: It is illegal to set targets for the issue of parking tickets, and the resulting 

enforcement would have a significant adverse impact on the Council’s reputation.  This will be 
made clear in the formal publicity and public information. 

 
4.4.15 Event management: The issue of special events in the County is of particular significance for 

discussion with Gwent Police.  On such occasions, the nature of the responsibilities of both 
Gwent Police and CCBC as the Highway Authority would change, with Gwent Police losing 
aspects of their powers to enforce parking, yet the Civil Enforcement Officers (CEOs) having 
no powers to get involved in the direction of traffic.  This new relationship will be discussed, 
and the need for parking enforcement understood between the organisations, with agreement 
reached as to how the resources would be best deployed in future, after CPE. 

 
4.4.16 Community Safety Wardens: various Members have expressed a clear wish that the CEOs 

have a dual role in that they enforce other aspects of street management such as litter 
dropping and dog fouling.  Whilst the legislation governing the CEO does not preclude this 
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dual enforcement role, the reality of achieving this is not straight forward because the Public 
Protection Environmental Health Enforcement Officer and Community Safety Warden roles 
are covered by both criminal and civil legislation, whereas the CEO role is only covered by 
civil legislation.  

 
4.4.17 The financial forecasts in the feasibility study are based on CEOs spending 100% of their time 

on enforcement.  Should their time be split undertaking other enforcement duties, this would 
have a direct adverse impact on the level of PCNs issued and income received, and possibly 
result in an annual operating deficit.  Officers will look to maximise the use of dual roles where 
practical but it is proposed to implement the CEO role initially under CPE to avoid any delays 
to its implementation.  In parallel work on combining the roles will be progressed and 
implemented at the earliest opportunity, and this will require the existing scheme of 
delegations under the Council’s constitution to be reviewed and amended accordingly.  It is 
proposed that a six month trial period is undertaken to evaluate the effectiveness of utilising a 
dual role for CSW/CEO.  The outcomes will be considered by officers to conclude whether a 
combined role is viable for future service delivery. 

 
4.4.18 Public expectation/demand: it is anticipated that CPE will generate a significant level of public 

interest and demand which is currently being received and managed by Gwent Police.  In 
order to be able to deal with this increased number of service requests it will be necessary to 
develop new customer relation protocols and/or systems via the Customer Services team.   

 
4.4.19 Publicity: it is proposed to widely publicise the change in enforcement regime and introduction 

of CPE powers via a variety of media in advance of the ‘Go live’ date to give road users plenty 
of forewarning before enforcement begins.  A communications strategy will be developed and 
implemented to ensure a clear and concise message is conveyed to the public on the 
approach that will be implemented and the timeframes involved,  

 
4.4.20 Collaboration: is proposed to utilise RCT (or other local authority provider if agreement is not 

reached with RCT) for the notice processing and administration of the back office, however, 
the possibility of future collaboration with other local authorities for CEO enforcement has not 
been discounted.  Should any opportunities for further collaboration in the future be given 
serious consideration, the proposals would be put before Members for discussion. 

 
4.4.21 Officers will be progressing all of the above issues between now and the ‘Go live’ date as part 

of the actions and implementation plan, not all of which may be fully resolved given the 
challenging timescale.  This requires formal resolutions and delegations to enable officers to 
successfully take this forward as set out below. 

 
 
5. FORMAL RESOLUTIONS / DELEGATIONS 
 
5.1 In order to submit the formal application for Civil Parking Enforcement (CPE) powers to Welsh 

Government (WG) and progress the actions necessary for implementation, Cabinet will be 
asked to endorse the following recommendations: 

 
1) To resolve to undertake CPE within the administrative boundary of CCBC and to support 

an application to the WG for a Civil Enforcement Area (CEA), Special Enforcement Area 
(SEA), and Bus Lane Enforcement powers under the provisions of the Traffic 
Management Act 2004 (the 2004 Act). 

 
2) To nominate and resolve that the Deputy Leader and Cabinet Member for Economy, 

Infrastructure, Sustainability and Well-being of Future Generations be the Representative 
and Substitute Representative appointed to stand on the Joint Committee of England and 
Wales for the Civil Enforcement of Parking and Traffic Regulations outside London, which 
oversees the adjudication service known as the Traffic Penalty Tribunal (TPT). 
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3) To nominate and resolve that the Deputy Leader and Cabinet Member for Economy, 
Infrastructure, Sustainability and Well-being of Future Generations be the Representative 
and Substitute Representative appointed to stand on the Joint Committee.  

 

4) To adopt, for the purposes of consultation (see 4.3.1), penalty charge band Level 2 - 
£70/£50 in accordance with the national framework (and as used for the financial 
assessment in the feasibility study model B2). 

 

5) To resolve that the powers to clamp and remove vehicles, parked in contravention of 
restrictions, be obtained as part of the application for CPE to the WG. 

 

6) To approve the appointment of ‘enforcement agents’ to collect parking debts, should this 
approval be necessary. 

 

7) To approve that the financial model for CPE is submitted to the WG (model B2 as 
referenced to in the Stage 1 report), as the required business case. 

 

8) To delegate to the Corporate Director - Communities, in consultation with the Cabinet 
Member, the powers to: 

 

a. Agree the details of the final CPE application and submit it to the WG for the 
adoption of CPE powers. 

 

b. Agree, after appropriate consultation on the formal CPE application, the penalty 
charge band level. 

 

c. Agree the terms, in conjunction with the Council’s Head of Legal Services and 
Monitoring Officer, of any legal agreements that need to be entered into between the 
Council and the TPT, the Traffic Enforcement Centre and the DVLA in order to 
implement CPE. 

 

d. Make any changes considered necessary in order to meet the requirements of the 
Traffic Management Act 2004, in light of current and future Statutory Guidance. 

 

e. Take all steps necessary to introduce appropriate ‘Civil Enforcement Off-Street 
Parking Places Orders’ in order to implement CPE in the Council’s off street car 
parks and to meet the requirements of the 2004 Act. 

 

f. Take all steps necessary to introduce appropriate ‘Civil Enforcement On-street 
Traffic Regulation Orders’ in order to implement CPE on the Council’s highways and 
to meet the requirements of the 2004 Act. 

 

g. Agree the extent and terms of the implementation of CPE, including the adoption of 
such further powers as may be expected by the WG and to take such other steps as 
are considered appropriate for the application and implementation of CPE to be 
successful. 

 

h. Approve a communications strategy that will clearly set out when and how CPE will 
be introduced along with the enforcement approach that will be taken. 

 
 

6. WELL-BEING OF FUTURE GENERATIONS 
 

6.1 This proposal contributes to the Well-being Goals as set out in Links to Strategy above.  It is 
consistent with the five ways of working as defined within the sustainable development 
principle in the Act in that: 

 

6.1.1 Long term resourcing of operation and management solutions of this specialised service 
provision allows for more effective and predictable resource/ financial commitments going 
forward. 
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6.1.2 Taking direct control of CPE enables CCBC to increase prevention of parking disruption and 
congestion in conurbations contributing to well-being of its communities. 

 

6.1.3 It forms part of an overall strategy integrating the traffic management of local roads to regional 
transport systems on which public transport, private users, cyclists and walking networks can 
operate. 

 

6.1.4 Collaboration with other organisations and local authorities enables a more effective and 
efficient service delivery. 

 
 

7. EQUALITIES IMPLICATIONS 
 

7.1 An EIA screening has been completed in accordance with the Council's Strategic Equality 
Plan and supplementary guidance.  No potential for unlawful discrimination and/or low level or 
minor negative impact has been identified therefore a full EIA has not been carried out. 

 
 

8. FINANCIAL IMPLICATIONS 
 

8.1 As set out in the Stage 1 report, the estimated cost for implementing the model approved 
under the Cabinet resolution (Model B2) is £487,000.  This includes the TRO review 
(£115,000 – updated tender figure), signs and lines remedial works of £300,000 and set up 
costs of £72,000.  There is also an additional £24,000 for the purchase of the specialist 
Parkmap mapping software for managing TROs and the notice processing.  This brings the 
overall estimated total for implementation to £511,000. 

 

8.2 Funding of £80,000 has previously been approved from Sirhowy Enterprise Way (SEW) 
reserves for the TRO review.  It is proposed that the additional funding required totalling 
£431k should be provided from a further call on the SEW reserve (£291k) with the remaining 
balance of £140k being funded from Communities Directorate reserves.  The Scrutiny 
Committee is asked to support this proposal prior to consideration by Cabinet. 

 

8.3 The feasibility study (Stage 1 report) identified that the estimated income from ECNs would 
result in an operational deficit of approximately £17,000 for the first year and an annual 
operational surplus from year two that would cover all operational costs for CPE.  After five 
years the cumulative operational surplus generated would be approximately £58,000.  This 
assessment calculates the annual operational costs over the first five years of operation to 
vary between £215-245k with the number of PCNs issued annually varying between 10,000 
and 11,250.  Any surpluses are to be ring fenced to reinvest in CPE activities and other 
provisions in accordance with the requirements detailed within Section 55 (as amended) of 
the Road Traffic Regulation Act 1984. 

 

8.4 Note this is based on the CEOs undertaking enforcement for 100% of their time.  Should this 
be reduced because of other enforcement duties being undertaken (e.g. dog fouling), then it 
would probably result in a direct adverse impact on the level of PCNs issued and income 
received, and possibly result in an annual operating deficit. 

 
 

9. PERSONNEL IMPLICATIONS 
 

9.1 With CCBC directly managing enforcement, a slightly enlarged parking management structure 
will be required, including an additional 5.5 full time equivalent (FTE) CEOs.  The job 
descriptions of the CEOs and management staff would need to be reviewed but all staff costs 
have been built in to the operating costs identified above.  The existing scheme of delegations 
under the Council’s constitution will also need to be reviewed and amended accordingly. 

 

9.2 There is the potential for TUPE of Gwent Police staff to CCBC however, from initial 
discussions with Gwent Police this is not considered likely, especially since the role of Police 
Community Support Officers was expanded following the withdrawal of Traffic Wardens.  This 
will be confirmed with Gwent Police as part of the future discussions. 
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10. CONSULTATIONS 
 
10.1 All responses from consultations have been incorporated in the report. 
 
10.2 A Member’s seminar was held on the 6th June 2018 and a verbal summary of the issues 

discussed /raised will be given at the Scrutiny Committee meeting. 
 
 
11. RECOMMENDATIONS 
 
11.1 Members are asked to consider the report and give their views, particularly in respect of the 

issues identified in paras 4.4.1 – 4.4.21 and on the following recommendations proposed to 
be presented to Cabinet for approval: 

 
11.1.1 It is proposed that CCBC reaches a formal agreement with RCTCBC for them to manage the 

back office on CCBC’s behalf. 
 
11.1.2 It is proposed, for consistency, that responsibility for enforcement of all Countryside and 

Tourism car parks be transferred to the Civil Enforcement team. 
 
11.1.3 It is proposed that all existing resident permit parking schemes within the borough need to be 

consolidated (as part of the TRO consolidation order) to bring them in line with the policy and 
ensure consistency across the borough. 

 
11.1.4 It will be necessary to develop new customer relation protocols and/or systems via the 

Customer Services team. 
 
11.1.5 It is recommended that any cashless parking system be procured remotely and separate to a 

CPE IT service provider. 
 
11.1.6 It is proposed to implement the CEO role initially under CPE to avoid any delays to its 

implementation.  In parallel work on combining the role with CSWs will be progressed and 
implemented at the earliest possibility, if viable. 

 
11.1.7 Any financial surpluses from the operation are to be ring fenced to CPE activities and 

provisions in accordance with the requirements detailed within Section 55 (as amended) of 
the Road Traffic Regulation Act 1984. 

 
11.1.8 Seek the recommendations and delegations in 5.1 to facilitate the CPE application to WG and 

subsequent implementation. 
 
11.1.9 It is proposed to fund the additional costs of £431k for the TRO review and CPE set up costs 

from SEW and Communities Directorate reserves (i.e. £291k from SEW reserve and £140k 
from Communities Directorate reserve). 

 
 
12. REASONS FOR THE RECOMMENDATIONS 
 
12.1 To allow Officers to progress the transfer of powers for CPE and to ensure its implementation 

at the earliest opportunity in 2019. 
 
 
13. STATUTORY POWER  
 
13.1 The following enabling statutory powers apply for the decision under consideration.  
 
13.1.1 Traffic Management Act 2004. 
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13.1.2 The Civil Enforcement of Road Traffic Contraventions (General Provisions) (Wales) 
Regulations 2013. 

 
13.1.3 The Civil Enforcement of Road Traffic Contraventions (Representations and Appeals) (Wales) 

Regulations 2013. 
 
13.1.4 The Civil Enforcement of Road Traffic Contraventions (Representations and Appeals) 

Removed Vehicles (Wales) Regulations 2013. 
 
13.1.5 The Civil Enforcement of Road Traffic Contraventions (Approved Devices) (Wales) Order 

2013. 
 
13.1.6 The Civil Enforcement of Road Traffic Contraventions (Guidelines on Levels of Charges) 

(Wales) Order 2013. 
 
 
 
Author:  Clive Campbell – Transportation Engineering Manager: campbc@caerphilly.gov.uk 
Consultees: Cllr. Sean Morgan – Deputy Leader and Cabinet Member for Economy, Infrastructure, 

Sustainability and Well-being of Future Generations 
 Cllr. Tudor Davies – Chair of Regeneration and Environment Scrutiny Committee 
 Cllr. Christine Forehead – Vice Chair of Regeneration and Environment Scrutiny 

Committee 
Cllr. Eluned Stenner – Cabinet Member for Environment and Public Protection 
Cllr. Nigel George – Cabinet Member for Neighbourhood Services 
Christina Harrhy – Interim Chief Executive 
Mark S Williams – Interim Corporate Director of Communities 
Nicole Scammell – Head of Corporate Finance and S151 Officer 
Stephen Harris – Interim Head of Corporate Finance 
Marcus Lloyd – Head of Infrastructure 
Rhian Kyte – Head of Planning and Regeneration 
Robert Hartshorn – Head of Public Protection 
Lisa Lane – Interim Monitoring Officer 
Richard Crane – Principal Solicitor 
Dean Smith – Principal Engineer (Traffic Management) 
Phil Griffiths – Green Space Strategy and Cemeteries Manager  
Paul Hudson – Marketing and Events Manager 
Mike Eedy – Finance Manager  
Shaun Watkins – Principal Personnel Officer 
Anwen Cullinane – Senior Policy Officer – Equalities and Welsh Language 
Kathryn Peters - Corporate Policy Manager 
Ceri Edwards – Environmental Health Manager 
Mike Headington - Green Spaces & Transport Services Manager 

 
Background Papers: 
Decriminalisation of Parking – Stage 1 report to Regeneration and Environment Scrutiny committee – 
12 December 2017 
Scoping of the countywide review of the operation and management of Highway owned Council car 
parks report to Regeneration and Environment Scrutiny committee – 29 March 2016 
Management and enforcement of Highway owned public car parks report to Regeneration and 
Environment Scrutiny committee – 17 September 2013  
Review of the resident permit parking policy report to Regeneration and Environment Scrutiny 
committee – 17 July 2012 
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Gadewir y dudalen hon yn wag yn fwriadol
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CABINET – 25 JULY 2018 
 

SUBJECT: DRAFT CAERPHILLY HOMES ASSET MANAGEMENT STRATEGY 
 
REPORT BY: CORPORATE DIRECTOR OF SOCIAL SERVICES & HOUSING 
 

 
 
1. PURPOSE OF REPORT  
 
1.1 To outline the proposed asset strategy for Caerphilly Homes following the anticipated 

achievement of the Welsh Housing Quality Standard in 2020, to ensure the standard is 
maintained thereafter and the Council’s housing portfolio continues to provide affordable, 
quality homes that meet customers’ needs. 

 
1.2 The strategy applies to all council owned housing stock which is funded by the Housing 

Revenue Account, and new council housing. 
 

1.3 To seek member approval to proceed with wider tenant consultation on the proposals, with a 
further report then being submitted to Cabinet, incorporating the outcome of the consultation 
for final consideration/approval. 

 
  
2. SUMMARY 
 
2.1 Following a ballot of all council tenants in 2012, which resulted in CCBC retaining its housing 

stock, Caerphilly Homes embarked on a major investment programme to bring all its social 
housing up to the WHQS by 2020. 

 
2.2 As we are now nearing the end of this programme, this report sets out a proposed strategy 

which is required to determine how the standard will continue to be maintained post 2020 and 
how Caerphilly Homes will continue to provide existing and new homes which contribute 
towards meeting demand and the specific needs of our tenants for the future. 

 
2.3 This report further proposes that the draft strategy is communicated to all Caerphilly Homes 

tenants to seek views and comments prior to being finalised. 
 
 
3. LINKS TO STRATEGY 
 
3.1 The delivery of the Welsh Housing Quality Standard (WHQS) programme is coterminous with 

the aims of the Wellbeing of Future Generations (Wales) Act 2015 which requires public 
bodies to work towards a shared vision comprising 7 goals and adopt 5 “Ways of Working”. 
The 7 goals and the 5 Ways of Working will underpin the delivery of the programme and 
include planning and acting for the long term, integration, involvement, collaboration and 
prevention. 

 
3.2 The Welsh Housing Quality Standard (WHQS) is intended to ensure that all local authority and 

housing association homes are improved and maintained to achieve specified standards.  It is 
a Welsh Government requirement that the WHQS is achieved by 2020.  The WHQS identifies 
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7 specific aims (Welsh Assembly) Government – Revised Guidance for Social Landlords – 
July 2008). 

   
3.3 The Council’s Corporate Plan 2018 – 2013 and more specifically Wellbeing Objective 3, 

address the supply, condition and sustainability of homes throughout the county borough and 
provide advice, assistance or support to help improve people’s health and wellbeing. 
 
 

4. THE REPORT 
 
4.1 The long term vision for housing in Wales was set out by the National Assembly for Wales in 

the National Housing Strategy “Better Homes for People in Wales 2001” which states that:- 
 
 “all households in Wales are given the opportunity to live in good quality homes.” 
 
4.2 To help realise this aim, they published the Welsh Housing Quality Standard (WHQS), which 

requires all social landlords to improve their housing stock to meet this standard by 2020. 
 
4.3 Following a ballot of all council tenants in February 2012, there was a clear vote in favour of 

the housing stock being retained by the Council. 
 
4.4 A major investment programme commenced with the aim of not only improving the existing 

housing to meet the WHQS, but also to maximise the socio-economic benefits associated with 
delivering a multi-million pound improvement programme. 

 
4.5 As we are now entering the final two years of the programme, the following strategy is being 

proposed to ensure that the standard, once met, will continue to be maintained, and that 
existing and new homes will be provided to contribute towards meeting demand and the 
specific needs of our tenants for the future. 

 
 Proposed Strategy 
 
4.6 This strategy sets out proposals following the achievement of WHQS by 2020, to ensure the 

standard is maintained thereafter and the Council’s housing portfolio continues to provide 
affordable, quality homes that meet our customers’ needs. 

 
4.7 The strategy applies to the asset management of all existing and future council housing which 

is supported by the Housing Revenue Account. 
 
4.8 To deliver this strategy the following key issues have been identified:- 
 

a) Asset Management - To assist with the delivery of the WHQS programme a new asset 
management database was acquired called Keystone.  This system helps to manage 
the maintenance and improvement of our housing stock by maintaining a record of our 
portfolio, identifying the investment required for each property and the financial 
commitments required to achieve the standard required, i.e. WHQS and to support the 
ongoing maintenance of the standard post 2020. 
 

b) Delivery Plan – whilst the asset management database can provide information at an 
individual property level, a delivery plan needs to be agreed to ensure that any future 
planned maintenance programmes are provided as economically and efficiently as 
possible.  The provision of new Council housing also needs to be considered and 
included within a delivery plan. 

 
c) Procurement – the existing procurement strategy needs to be reviewed to ensure the 

approach taken not only supports the delivery plan as effectively and efficiently as 
possible, but also ensures value for money and maximises community benefits from the 
investment.  
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d) Standards/Quality – understanding our asset portfolio and our customers’ needs is key 

to the successful delivery of this strategy.  Maintaining existing properties to the WHQS 
is one aspect, but there will be other legal and regulatory standards to comply with.  In 
addition innovation and sustainability will be required to ensure existing and new 
housing remains affordable and meets our customers’ needs.  The tenants’ Charter for 
Trust will continue to be supported to ensure satisfactory levels of service are being 
delivered to our tenants. 

 
e) Viability – the agreed strategy will need to be supported by a financially viable business 

plan that clearly sets out our income/borrowing requirements to meet the identified 
investment contained within the delivery plan. 

 
 
 

Caerphilly Homes Asset Management Strategy 

   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Background 
 

4.9 The proposed strategy assumes the successful achievement of WHQS by 2020, accepting, 
however, that there will be a number of properties that have not met the standard fully and 
have been classed as “acceptable fails” and a number of other properties which were not 
made fully compliant due to no access or refusals. 

 
4.10 The WHQS is aimed at improving homes, but also meeting tenants’ specific needs.  As such 

Caerphilly’s tenants were provided with a number of choices and the works were not 
mandatory, unless there were specific health and safety issues which needed to be 
addressed. 

 
4.11 In this regard, where tenants have failed to provide access or refused to have certain 

elements of work undertaken to their home, their property was removed from the programme.  
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As tenant/property circumstances are likely to change on an ad-hoc basis, these individual 
properties will need to be improved to the standard as and when required, e.g. when the 
property becomes void. 

 
4.12 There were also 6 sheltered housing schemes undergoing feasibility studies to establish if 

they lend themselves to remodelling to make them fit for purpose.  Subject to the outcome of 
these studies, improvement works may not be progressed until post 2020. 

4.13 For the remainder of the housing stock which meets the WHQ Standard, these need to be 
maintained in a planned way to ensure the standard is maintained. 

 
4.14 Due to housing demand (current 5,000 applicants on the housing register) there is also a 

requirement to deliver accessible housing for those with specific needs as well as increasing 
the supply of council housing. 

 
5. ASSET MANAGEMENT 
 
5.1 Understanding our asset portfolio and the investment required in order to meet Caerphilly 

Homes’ strategic aims, as well as complying with all legal and statutory standards, is key for 
the successful management of our stock data and investment needs. 

 
5.2 Our Keystone Asset Management system will facilitate the management of our housing stock, 

by identifying key component replacement needs based on life cycle estimates.  This 
information will be used to inform our delivery plan, ensuring our assets are maintained at 
optimum levels by actively and efficiently managing our assets that will be used to inform the 
housing business plan. 

 
5.3 In addition, statutory landlord maintenance responsibilities and reactive repairs service will be 

managed by our Total Mobile Dynamic System.  This is an operational system to record and 
issue reactive repairs and statutory maintenance work using dynamic scheduling technology. 

 
5.4 Both systems will need to be kept up to date with any completed work being inputted in an 

accurate and timely manner, so that information on properties and individual key components 
is amended to reflect any changes, e.g. life cycle estimates.  It is also critical that the systems 
work in an integrated way to ensure information is shared to support the delivery of an efficient 
and effective asset maintenance service. 

 
 
6. DELIVERY PLAN 
 
6.1 The asset management delivery plan can be broken down into the following functions:- 
 
 Statutory Landlord Maintenance 
 
6.2 There is an ongoing requirement to undertake regular safety checks and maintenance works 

to ensure our statutory responsibilities are complied with in relation to gas/solid fuel servicing, 
periodic electrical testing, fire safety check, asbestos, lifts, hoists and water hygiene. 

 
6.3 This work will be managed by our Housing Repair Operations (HRO) team utilising the in-

house workforce and the services of external specialist contractors where required. 
 
6.4 Compliance and performance in relation to statutory maintenance is overseen and monitored 

corporately via regular Statutory Maintenance Board meetings, and also by the corporate 
“Ramis” system. 

 
 Reactive Repairs 
 
6.5 Caerphilly Homes carries out approximately 30,000 repairs per annum which are usually 

reported by tenants or individuals acting on their behalf.  The repair service may result in a 
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component being renewed and this will be undertaken to ensure the WHQS standard is 
maintained. 

 
6.6 Where a component may have not been renewed as part of the WHQS programme e.g. 

tenant refusal, but subsequently fails, then it will be replaced and brought up to the WHQS 
standard by the HRO team. 

 
Void Properties 
 

6.7 As mentioned previously, although the WHQS programme is anticipated to be completed in 
2020, a number of properties would not have been brought up to the required standard for a 
number of reasons, e.g. no access, refusals, timing or cost of the remedy. 
 

6.8 When a property becomes void it will be assessed by our surveyor to establish if it is fully 
WHQS compliant.  Any elements failing to meet the standard will be identified and the 
required work undertaken during the void period. 
 

6.9 In addition, the accessibility of a property will also be considered and where practical and 
economically viable, work will be carried out to improve access in order to meet the increasing 
demands for such properties.  
 

6.10 A certificate will be issued to the new tenant at the time of allocation to provide details of the 
energy performance of the property and compliance with WHQS. 

 
 Asset Maintenance Programme 
 
6.11 In order for the housing stock to be maintained to the WHQ Standard an asset maintenance 

programme needs to be put in place from 2020.  The Keystone asset management database 
will be used to inform any planned programme by providing information on the life cycle of all 
key internal and external components, based on completion of the main WHQS programme.   

 
6.12 In preparation, a validation exercise is currently being undertaken to ensure that each key 

component within the property has been provided with an estimated date for its replacement, 
improvement based on guidance issued with the WHQS, manufacturers’ advice and physical 
assessment by our in-house surveyors. 

 
6.13 The asset maintenance programme for external works is to be arranged based upon a 5 year 

repair or replacement cycle.  Properties completed in relation to external works during 
2015/16, or earlier, will therefore be included in the planned programme for 2020/21; 
properties completed in 2016/17 will be planned for 2021/22, etc.  

 
6.14 The specification of works for each property will be based on timely physical surveys, to take 

account of changing conditions.  However, the surveyors will be assisted with information from 
our Keystone asset management system, which will identify projected component life cycle 
replacements based on previous surveys/works.  This information will also assist with financial 
forecasting and inform the housing business plan. 

 
6.15 Surveys for the main WHQS programme will reduce from December 2018, which will release 

surveyors who can then be utilised to undertake asset maintenance surveys to those 
properties identified for such works in 2020/21.  This will enable packages of work to be 
collated and competitive tenders invited during 2019, utilising our existing Dynamic 
Purchasing System, based on the specification of work, identified by our surveyors for each 
property.  This will include external redecoration. 

 
6.16 In relation to internal works, although the main WHQS internal works programme did not 

commence until 2014, some properties benefitted from such works in advance of this, i.e. 
2010. 
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6.17 The shortest lifespan for the internal elements is kitchens which are anticipated to remain in 

good condition for 15 years.  Based on WG guidance, bathrooms should remain in a 
satisfactory condition for 25 years, electrical wiring and heating systems 30 years.  Therefore 
a planned maintenance programme for internal works is not required to commence until 2025, 
i.e. 2010 plus 15 years. 

 
6.18 There will, however, be some exceptions in relation to electrical wiring where a number of 

properties/streets may have only benefitted from partial rewires.  Safety checks will be carried 
out to these properties every 5 years in compliance with electrical regulations and a separate 
programme of rewiring will be initiated where required.  

 
6.19 Although heating systems are estimated to remain satisfactory for up to 30 years, it is 

recognised that boilers may fail between 7 to 15 years.  Rather than implementing a planned 
approach to the replacement of boilers, it is considered to be more economical to replace 
such appliances as and when they fail or become uneconomical to repair.  Annual servicing of 
heating systems will assist in making an informed decision on boiler replacements.  

 
6.20 Surveys will be required to commence in 2023/24 to determine the extent of works required in 

each property based on the condition of each key component.  A property schedule will be 
provided by Keystone based on the contract completion dates which were populated when a 
property/street was originally upgraded/improved.  

 
6.21 The method/extent of internal works would be determined based on the condition of individual 

components of each property.  It is not the intention to replace all key components based 
purely on age, as condition will be the overriding factor. 

 
6.22 In addition to the above any external or internal element which becomes defective or 

prematurely fails prior to its planned replacement date will be rectified via our response 
maintenance service or tendered as a specific project.  In addition, all components would be 
assessed to ensure WHQS compliance when a property becomes void. 

 
6.23 Subject to a review of the procurement strategy, currently it is intended that packages of work 

will be collated and competitive tenders obtained via the Dynamic Purchasing System during 
2024 to enable works to commence in 2025.  This process will continue for each year 
thereafter based on the properties identified by Keystone which will continue to inform future 
programmes of work. 

 
 Remodelling of Sheltered Housing Schemes 
 
6.24 Following the outcome of surveys, combined with the lack of demand for a number of our 

sheltered housing schemes, questions were raised as to whether six of our schemes were fit 
for purpose.  The majority of these schemes had access issues and contained bedsits. 
 

6.25 A separate report will be submitted for Cabinet approval, detailing the outcome of the 
feasibility studies and the full extent of work proposed.  
 
Accessible Housing 

 
6.26 As part of the WHQS programme work, in addition to achieving the standard, work was also 

undertaken to meet the specific needs of the tenant which includes a variety of adaptations.  
In order to achieve long term benefits from the adaptations, properties have been categorised 
based on their level of accessibility.  

 
6.26 Following the establishment of the Common Housing Register all attempts will be made to 

allocate properties to suit the specific needs of potential tenants.  The categorisation of 
properties will therefore assist this process whereby our Occupational Therapist will assess 
the physical/medical needs of applicants and use this information to match households to 
suitable properties. 
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6.27 This process will make best use of adaptations already made, thereby reducing the need for 

new adaptations and avoid the need to remove those that have previously been carried out.  
This will also speed up the allocations process for those with specific needs.  
Energy Improvements (EWI) 
 

6.28 In delivering the WHQS programme, property surveys have identified the requirement for 
works to some of our properties to resolve dampness and in a number of cases this has led to 
the removal of cavity wall insulation (CWI). 
 

6.29 As part of the process in removing CWI, this has resulted in scarring to the existing external 
render and the loss of insulation aimed at improving living conditions for our tenants. 
 

6.30 A separate improvement programme is therefore proposed to be introduced from 2020 with 
the aim of carrying out energy efficiency works, which would include the installation of external 
wall insulation to those properties that have previously suffered from damp problems resulting 
in the removal of cavity wall insulation. 
 

6.31 To support the delivery of such a programme, officers would actively source alternative grant 
funding which would be subsidised by funding from the HRA. 
 

6.32 Other energy initiatives will also be pursued to maximise the energy efficiency of our housing 
stock, thereby reducing carbon emissions and contributing towards addressing fuel poverty. 

 
 

New Council Housing 
 
6.33 Both existing and new homes need to be provided to ensure that they meet current and future 

demand, taking into account government reforms including rent policy, changes to the welfare 
system, legislative changes, e.g. homelessness, energy efficiency and sustainability. 

 
6.34 It is essential that our assets and therefore this asset management strategy, supports 

Caerphilly Homes objectives for growth and development.  There are a number of ways this 
can be achieved, including identifying opportunity assets by undertaking a review of land held 
in housing ownership, e.g. garage sites, open spaces, to identify opportunities to deliver new 
homes and regenerate towns and communities.  This review is currently ongoing and will 
inform the identification of opportunity assets which will form the basis of a separate report to 
Cabinet. 
 

6.35 Subject to maintaining a financially viable business plan, options for providing new council 
housing is actively being considered. A separate report has been prepared for consideration 
by Cabinet to establish support and the likely scale for the delivery of new council housing 
which will be based on contributing to our Local Housing Market Assessment. 
 
 

7. PROCUREMENT 
 
7.1 The above delivery plan needs to be supported by an efficient and effective procurement 

strategy, that has the capacity to deliver on all the work-streams, considers quality as well as 
cost in providing value for money and supports the local economy. 

 
7.2 Whilst existing arrangements will continue to support the statutory landlord maintenance and 

reactive repairs service for void properties, a review of the strategy is required to support the 
proposed new work-streams of the asset maintenance programme, remodelling sheltered 
schemes, energy improvements and new council housing. 
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8. STANDARDS/QUALITY 
 
8.1 Whilst a number of specific standards for housing are prescribed by Welsh Government, 

Building Regulations, Codes of Practice, statutory and health and safety regulations, 
additional standards have been set locally. 

8.2 As mentioned above, our procurement strategy will continue to include quality as part of our 
evaluation criteria with the aim of contracting with reliable and reputable companies who 
deliver good quality work and customer service.  

 
8.3 The tenants’ Charter for Trust will be reviewed following experiences obtained through the 

delivery of the WHQS improvement programme, to ensure this remains fit for purpose. 
 
8.4 Customer satisfaction surveys will be conducted on a regular basis to obtain feedback from 

our customers on the services they receive.  The feedback will be analysed so we learn from 
any positive or negative responses. 

 
8.5 Performance monitoring will continue through the identification of key performance indicators 

(KPIs) for each work-stream.  Performance outcomes will be reported to the Caerphilly Homes 
Task Group and Policy and Resources Scrutiny Committee at least on an annual basis. 

 
8.6 Health and Safety performance will be monitored corporately by the Statutory Maintenance 

Board on a quarterly basis. 
 
 
9. TENANT INVOLVEMENT 
 
9.1 Caerphilly Homes is committed to an open and transparent consultation process in the 

delivery of its services, which includes maintaining and improving tenants’ homes. 
 
9.2 An extensive consultation exercise was conducted prior to embarking on the delivery of the 

WHQS programme which will result in over £200m being invested in the housing stock.  In 
order to ensure that the benefits of this investment continue to be realised for the future, it is 
imperative that we have an agreed asset management strategy in place that ensures our 
tenants’ homes are maintained to satisfactory standards, that homes remain affordable and 
meet our existing and future tenants’ needs. 

 
9.3 Tenants will continue to be at the heart of our overall approach to the delivery of high quality 

housing services.  In this respect it is important that tenants have an opportunity to comment 
on the proposed strategy.  Therefore it is suggested that wider consultation takes place with 
our tenants by publishing a summary of the proposed strategy within the next available 
newsletter and inviting feedback which can be used to help inform the finalised strategy. 

 
 
10. VIABLITY 
 
10.1 The asset management strategy will be aligned to the Housing Business Plan and approved 

by Cabinet. 
 

10.2 The proposed Delivery Plan must be fully funded and affordable within the Housing Business 
Plan, which will include any borrowing requirements.  Current projections and assumptions 
incorporated into the plan indicate that this strategy is viable. 
 

10.3 In this respect, the maintenance of valid and accurate asset data is essential to inform the 
integrity of the Business Plan, future expenditure forecasting and remaining lifecycles of stock 
condition elements and the reconciliation of project completions will be routinely carried out.   
 

10.4 Prior to committing to any new projects a full financial appraisal will be undertaken and where 
required specific reports submitted for relevant approval. 
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11. WELL-BEING OF FUTURE GENERATIONS 

 
11.1 The delivery of the WHQS improvement programme is coterminous with the aims of the 

Wellbeing of Future Generations (Wales) act 2015, in particular the 5 ways of working:- 
 

 Long Term: the report includes continued investment and performance to achieve 
WHQS by 2020.  This investment provides long term improvements to the property, 
community and to the tenants’ health and well being. 
 

 Integration: The programme looks to integrate property and environmental 
improvements that will benefit and transform lives and communities throughout the county 
borough. It further brings together a variety of stakeholders to deliver long term 
sustainable benefits for lives and communities. 
 

 Involvement: Tenants and local residents are being consulted on the proposed property 
improvements and environmental works along with various initiatives that are part of the 
WHQS programme delivery. 
 

 Collaboration: The programme delivery is focused on internal collaboration, wider 
partnership arrangements with suppliers and contractors, joint working with the 
community and various other groups.  The delivery of community benefits and tenant 
engagement by all involved with the WHQS programme is a key focus and is clearly 
demonstrable within its delivery. 
 

 Prevention: The works to improve lives and communities will help tackle local 
unemployment.  It will further improve the look and feel of the environment and help 
prevent anti-social behaviour.  Improving standards and quality, will aid future 
programmed maintenance and potentially reduce reactive maintenance schedules. 
 
 

12. EQUALITIES IMPLICATIONS 
 
12.1 An EIA screening has been completed in accordance with the Council’s strategic Equality 

Plan and supplementary guidance.  No potential for unlawful discrimination and/or low level or 
minor negative impact has been identified; therefore a full EIA has not been carried out. 

 
 
13. FINANCIAL IMPLICATIONS 
 
13.1 The HRA borrowing cap is £180m which includes pre-existing historical debt and the debt for 

the subsidy buy-out.  The Business Plan currently allows for some £34m flexibility before the 
borrowing cap is breached.  Members must be advised, however, that the WHQS programme 
is ongoing and circumstances can change as surveys and work on our existing stock is 
carried out. 

 
13.2 The maximum borrowing of £34m would be affordable by the HRA, but this is based on the 

following assumptions which are outside the direct control of officers or members and 
therefore they could be subject to change. 

 

 MRA allocation from WG anticipated to continue at current levels, e.g. £7.3m. 
 

 General inflation over the five years up to 2025 has been assumed as 2%.  This is based 
on the UK government’s current inflation, but could be subject to change due to the 
economic climate, Brexit, legislation, etc. 
 

 Rent increases are projected at 3.60% for the 2018/19 financial year in order to comply 
with WG rent policy, but this has then been reduced to 3% for each subsequent year.  A 
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new rent policy is awaited from WG so at this time rent increases are difficult to predict, 
although there has been a significant reduction in England. 
 

 A provision for bad debt, including void rent loss, has also been incorporated into the 
projections.  6% has been allowed for within 2018/19, but this has been increased to 7% 
for the following years, to take into account the implementation of Universal Credit and 
increased levels of financial hardship on our customers. 
 

 Staff costs have been assumed to rise by 2% over the next 4 years but increased to 2.5% 
from year 5. 

 

 Maintenance and construction cost increases of 3% have been incorporated into the 
business plan, which again is built on historical and current trends.  Such increases are 
subject to market conditions, legislation and Brexit, so are difficult to predict with any 
certainty. 
 

 A future asset management programme has been costed and budgeted for within the 
plan, based on historic actual costs and projected future workload.  This includes £14m 
for our general asset maintenance programme, £2m for remodelling one of our sheltered 
housing schemes each year, £1m per annum for carrying out works of adaptation to our 
properties based on tenants’ specific needs, £2m to support energy efficiency initiatives 
and provide match funding to possible WG grants and a £1m contingency budget for 
unforeseen requirements.  This equates to a total allocation of £20m p.a. for the delivery 
of an asset management programme from 2020-25.  Obviously the above projections are 
also linked to the previous assumptions made, so could be subject to change.  

 
13.3 The delivery of this strategy has been aligned with the Housing Business Plan and 

demonstrates that the proposal is affordable within the HRA, with the exception of new build 
proposals which will be considered separately. 

 
13.4 A summary of the Business Plan up to 2025 is provided as Appendix 1 and the proposals 

made within this strategy have been incorporated together with the assumptions summarised 
above and as set out in Appendix 2. 

 
13.5 Officers will continue to seek alternative funding to support energy efficiency schemes for the 

Council’s housing stock, as this will supplement the current investment being utilised to bring 
the stock up to the WHQS. 

 
 
14. PERSONNEL IMPLICATIONS 
 
14.1  Continued close management and monitoring of performance of the programme is essential 

to ensure that its delivery is not compromised in any way. There will be an increase in 
workload for the in-house team due to the sheltered housing schemes commencing along with 
the possibility of undertaking some of the work previously planned for Contract Services.  
Additional resources may be required to ensure performance in achieving the objective is 
maintained and this has been incorporated into the business plan and will be considered in 
further detail as the post 2020 work is developed in detail. 

 
 
15. CONSULTATIONS 
 

15.1 All officer responses from consultations have been incorporated in the report. 
 
15.2 It is suggested that wider consultation with tenants be conducted and feedback used to help 

inform a final strategy for consideration by members at a future meeting. 

 
 

Page 80



 
16. RECOMMENDATIONS 
 
16.1 Members consider the following principles and provide comments prior to wider consultation 

with tenants:- 
 

a) The establishment of a 5 year Asset Management Strategy as set out in this report. 
 

b) Agreement in principle to the proposed delivery plan as indicated in Item 6 of this report. 
 
c) Members agree the assumptions which have been included in the Business Plan that 

outlines the affordability envelope and have been set out in Appendix 1 and paragraph 
12.2, whilst noting that these may be subject to change which may result in further reports 
being submitted. 

 
d) Separate detailed reports to be submitted in relation to the remodelling of sheltered 

housing schemes and new Council housing. 
 
e) Further report to be submitted following wider tenant consultation. 

 
 
17. REASONS FOR THE RECOMMENDATIONS 
 
17.1 To consider a new asset management strategy to define Caerphilly Homes’ approach to 

maintaining and improving the Council’s housing stock and providing new housing to meet 
demand. 
 

 
18. STATUTORY POWER  
 
18.1 Housing Acts 1985, 1996, 2004, Local Government Measures 2009 and the Well-being of 

Future Generations (Wales) Act 2015. 
 
 
Author: Shaun Couzens, Chief Housing Officer  

Email: couzes@caerphilly.gov.uk  Tel: 01443 866494 
 
 
Consultees: Cllr L Phipps  - Cabinet Member for Homes and Places 
 Cllr B Jones  - Deputy Leader and Cabinet Member for Finance,  
       Performance and Governance 

Christina Harrhy - Interim Chief Executive 
Dave Street  - Corporate Director of Social Services & Housing 
Steve Harris  - Acting Head of Finance and S.151 Officer 
Jane Roberts-Waite - Strategic Co-ordination Manager 
Fiona Wilkins  - Public Sector Housing Manager 
Lesley Allen  - Group Accountant 
Rhys Lewis  - Performance and Systems Manager 
Lisa Lane  - Interim Monitoring Officer 
Ros Roberts   - Performance Manager 
Ian Raymond   - Performance Management Officer 
 

 
Background Papers: Welsh Housing Quality Standard (WHQS)  
   The Council’s Local Housing Strategy 
   
Appendices:  Appendix 1 – Business Plan Summary 
   Appendix 2 – Business Plan Proposals/Assumptions 
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